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Shri Mata Vaishno Devi University, Katra

“ Sub Post Office, SMVD University, Katra — 182 320(J&K)
fvwet s Email: ar.establishment@smvdu.ac.in
No. SMVDU/ADM./ESTT./29™ EC-ATR/19/ 70%0 - T2 Dated: 317t October, 2019
OFFICE ORDER

Sub: “Regarding Adoption of UGC Regulations with respect to Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities & Colleges and Measures for
the Maintenance of the standards in Higher Education 2018",

Consequent upon the 29" Meeting of Executive Council of SMVDU held on dated: 5™ April 2019,
as recommended by the Executive Council and as approved by the Competent Authority; approval is
hereby notified for the adoption of “UGC Regulations with respect to Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities & Colleges and Measures for the
Maintenance of the Standards in Higher Education 2018, as per gazette Notification issued vide no. F.1-
2/2017(EC/PS), dated:- 18/07/2018, of UGC published in the Extraordinary Gazette of India Part I,
section -4 {copy enclosed). However, it was decided that, the SMVD University may set higher standards
than UGC, in-line with the Benchmarks already approved by the ECin its 26" Meeting. The rules shall

be applicable w.e.f 18" July, 2018,

&,

Registrar
T

Copy to:

PS to VC, for the kind information of Hon'ble Vice Chancellor,

1
2. |/c Website, for information & uploading the same on University Website.
3. AR (EC Affairs), for information.

4, Office Order [/ Circular file.
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/201(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(l) of
Section 26 read with Section 14 of the University Grants Commission Acl, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum gualifications for Appointment of Teachers and other Academic Staff in Universilies
and Colleges and Measures for the Maintenance of Standards in Higher Education 20107 (Regulation NoF.3- 12000

dated 30™ June, 2010) egether with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Granls Commission (Minimum Qualifications Tor
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures fur
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
of o State Act, cvery Institution including a Constituent or an affilated College recognized by the
Commission, in consultation with the University concerned under Clause (i} of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed (o be a University under Section 3 of the sud

Act.
1.3 These shall come inte force from the date of notification,
2. The Minimum Oualifications For appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the mainienance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3, If any University contravenes the provisions of these Regulations, the Commission after taking nlo
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed (o be made vut of the Fund of the Commission,

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018
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Minimum gualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

L0 Coverage

These Regulations are issued for minimum gualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Spuorts for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment o teaching posts in disciplines relating (o university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied helds,
technical education, teacher education, nurms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i Provided that where no such norms and standards have been laid down by any regulatory authonty,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

i, Provided Further that for appointment o the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibality Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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Eligibility Test (SLET) or the State Eligibility Test (SET).conducied by bodies aceredited by the UG
for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not
later than within six months of the coming inte force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it, so as (o bring the same in
accordance with these Regulations,

Pay Scales, Pay Fixation, and Ape of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission,

Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate
Professor, Frofessor and Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy
years.

Provided further that all such re-employment shall be swictly in accordance with the guidelines prescribed by
the UGC, from time to time.

The date of implementation of the revision of pay shall be 1" January, 2016,

Recruitment and Qualifications

The direct recruitment 1o the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Prolessor in the Universities, shall be on the basis of ment through an all-India
advertisement, fullowed by selection by a duly-constituted Selection Commities as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned, The composition of such a committee shall be as specified in these Regulations,

The minimum gualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Spons,
shall be as specified by the UGC in these Regulations,

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment i
Universities/Colleges/Institutions i the respective state only:

Provided thal candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation, 2016, and their subsequent amendments from time (o time, as the case may be, shall be exempted
lrom the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution.

Provided further that the award of degree o candidates registered for the M Phil/Ph.D.programme prior o
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject o the fulfillment of the following conditions:

i) The Ph.D). degree of the candidate has been awarded in regular mode anly,

b} The Ph.D. thesis has been awarded by al least two external examiners;

) An open Ph.D. viva voce of the candidate has been conducted,

d) The candidate has published two research papers from his/her Ph.D, work out of which at least one is

in a refereed journal,

&) The candidate has presented at least two papers, based on his/her Ph.D. work in conferences/seminars
sponsored/Tunded/supported by the UGC! ICSSR/CSIR or any similar agency,
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I.

The fulfilment of these condirions is to be cerified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The cleaning of NET/SLET/SET shall not be required for candidates i such disciplines for which
NET/SLET/SET has not been conducted,

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is Tollowed) at

the Master®s level shall be the essential qualification for direct recrmtment of teachers and other equivaleni
cadres at any level,

A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled {{a) Blindness and low vision; (b) Deal and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amoengst persons under (a) 1o (d)
mcluding  deaf-blindness) for the purpose of c¢hgibily and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% (o the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure,

A relaxation of 5% shall be provided, (from 55% 10 50% of the marks) to the Ph.D, Degree holders who have
obtained their Master's Degree prior tol9 September, 1991

A relevant grade which 15 regarded as equivalent of 55%. wherever the grading sysiem is followed by a
recognized university, at the Master's level shall also be considered valid,

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion 1o the post of Professor,

The Ph.i). Degree shall be a mandatory qualification for appointment and promotion to the post of Associale
Professor.

The Ph.D, Degree shall be a mandmory qualification for promaotion o the post of Assistant Professor (Selection
Grade/Academac Level 12) 1in Universities.

The Ph.D. Degree shall be o mandatory qualificaton for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021,

The tme taken by candidates 1o acquire M.Phil. and / or Ph.D, Degree shall not be considered as teaching/
research experience w be claimed for appomntment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching expenence for the purpose of direct recruitment! promoton, Regular faculty
members upto twenty per cent of the total Faculty strength (escluding faculty on medical / maternity leave) shall
be allowed by therr réspective instiutons o take study leave for pursuing Ph.D, degree,

Qualifications:

No person shall be appointed 1o the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clavse (F) of Section 2 of the University Grants commission Act, 1956 or in an institution

deemed 1o be a University under Section 3 of the said Act if such person does not fulfil the requirements as w
the qualifications for the appropriate post a8 provided in the Schedule | of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication,

Assistant Professor:

Eligibility (A or B) :

.II‘.I

b} A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concernedfrelevant/allied subject from an Indian Universily, or an equivalent
degree from an aceredited foresgn university,
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MNote:

1} Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like
SLET/SET or who are or have been awarded a Ph, 1. Degree in accordance with the University Grants
Commussion (Minimum Standards and Procedure for Award of M .Phil/Ph.D, Degree) Regulations,

2009 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D, programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Fh.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruiiment  and  appointment  of  Assistant  Professor  or  equivalent positions  in
Universities/Colleges/Institutions subject 1o the fulfillment of the following conditions -

a) The Ph.D). degree of the candidate has been awarded in a regular mode;

b} The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from hisfher Ph.D, work, out of which at
least one 15 in a refereed journal,

¢) The candidate has presented at least two papers based on histher Ph.D work in
conferencesiseminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the Univergity concerned.

NET/SLET/SET shall also net be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test aceredited by the UGC, like SLET/SET,

OR

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among top S00 in the

1L

1L

World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (i) the
Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai).

Note:The Academic score as specified in Appendix IT (Table 3A) for Universities, and Appendix I (Table

dB) for Colleges, shall be considered for short-fisting of the candidates for interview only, and the selections
shall be based only on the performance in the interview.

Associate Professor:
Eligibility:
i} A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines,

) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research

Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
a total research score of Seventy five (75) as per the criterin given in Appendix 11, Table 2.

Professor:
Eligibility (A or B) ;
A.

i) An eminent scholar having a Ph.D. degree in the concernedfallied/relevant discipline, and published
waork of hgh quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
| 2{} as per the criteria given in Appendix 1, Table 2.



[ 9T [1-TEE 4] MITd R TE94 3 HHIYME 61

V.

VI

1)

A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctoral candidate.

OR

An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution

the knowledge in the concerned/alliedfrelevant discipline, supported by documentary evidence
provided hefshe has ten years' expenence.

Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment,

Eligibility:

i) Aneminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-
listed joumals, significant research contribution to the discipline, and engaged in research supervision,

i) A minimum of ten years of teaching/research experience as Professor or an equivalent grode in a
University, College or an institute of national level.

in} The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience,

iv) The selection shall be based on ten best publications n the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees w at least two candidates under hisfher supervision during the last 10 years and
interaction with the Selection Commiltee constituted as per the UGC Regulations.

College Principal and Professor (Professor’s Grade)

Eligibility:

(1) Ph.D. degree

(i1) Professor/Associate  Professor with a lotal service/ experience of at least fificen years of
teaching/research in Universities, Colleges and other institutions of higher education.

(111) A mimmum of [0 research publications in peer-reviewed or UGC-listed journals.

(iv) A mimmum of | 1{} Research Score as per Appendix 1T, Table 2

Tenure

i) A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations.

i) After the completion of his/her term as Principal, the incumbent shall join back hisfher parent

organization with the designation as Professor and in the grade of the Professor.

Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College un the
recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to histher

existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2,
L.

i)

Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, ete.

Assistant Professor:
Eligibility (A or B):

A.

Master's Degree with 35% marks (or an equivalent grade in a point scale wherever grading system is

followed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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i) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. . Degree in accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of M.Phil/Ph.D, Degree) Regulations, 2009 or 2016 and their
amendments from time 1o time as the case may be.

Pravided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges
fnstitutions subject to the fulfilment of the following conditions:

a) Ph.D. degree has been awarded (o the candidate in a regular mode
b) The Ph.I. thesis has been evaluated by at least two external examiners:
c) An upen Ph.D, viva voce of the candidate had been conducted;

d) candidate has published two research papers from histher Ph.D. work, out of which, at least one is in
a refereed journal,

¢) The candidate has presented at least two research papers based on histher PhD. work in

conferences/seminars supported/funded/sponsored by the UGC/AICTE/ACSSR or any other similar
agency.

Note 1) The fulfilment of these conditions is to be certified by the Registrar or the Dean {Academic Affair) of
the University concerned,

Note 2: The clearance of NET/SLET/SET shall alsu not be required for such Masters Programmes in disciplines

for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

A traditional or a professional artist with highly commendable professional achievement in the subject
concerned having a Bachelor's degree, who has:

i} studied under 2 noted/reputed traditional Master(s ) Artist(s)
it} Has been ‘A’ grade artist of AIR/Doordarshan;
i} Has the ability o explain, with logical reasoning the subject concerned; and
iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned,
Associnte Professor
Eligibility (A or B):
A.
1} Good academic record, with a doctoral degree,
i} Performing ability of a high professional standard,

i) Eight year's experience of teaching in a University or College and / or of research in a
University/national level institution, equal to that of Assistant Professor in a University/College.

iv) Has made a significant contribution to knowledge in the subject conecerned, as evidenced by quality
publications.

OR

B. A traditional or a professional artist with highly-commendable professional achievement having Master’s
degree in the subject concerned, who has;

i} been *A’-grade artst of AIR/Doordarshan,

i) eight years' experience of outstanding performing achievement in the
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field of specialisation,
i) experience in designing of new courses and Jor curmicula,
iv) participated in National level Seminars/Conferences/Concerts in
reputed institutions’ and
vi  ability 1o explain, with logical reasoning. the subject concerned and

adequate knowledge Lo teach theory with illustrations in the said
discipline,

111. Professor :

Eligibility (A or B):

A.
i) An eminent scholar having a doctoral degree
ii} Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions
iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
ivi Has a total research score of 120, as per Appendix 11, Table 2.
OR
B. A waditional or a professional artist, with highly-commendable professional achievement, in the subject
concerned,

i) Having Masters degree, in the relevant subject

i1y Has been ‘A’ -grade artist of AIR/Doordarshan

i) Has Ten years of vuistanding performing achievements in the field of specialisation

ivl Mas made significant contributions in the field of specialisations and ability to guide research;

v) Has participated in National/International Seminars/Conferences!  Workshops/Concerts and/ o
recipient of Mational{Tnternational Awards/Fellowships,

vi} Has the ability to explain with logical reasoning the subject concerned, and
vii) Has adequate knowledge 10 teach theory with illustrations in the said discipline.

4.3 Drama Discipline:
I. Assistant Professor
Eligibility (A or B)

it Master's Degree with 55% marks (or an equivalent grade i a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University,

i) Besides fullilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or a similar test aceredited by the UGC, like SLET/SET or
who are or hove been awarded a Ph.D. Degree in accordance with the University Grants Commission

(Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009, or 2016, and
their amendments from time o time as the case may be.

Provided Turther, candidates registered for the Ph.D. programme, prior July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent posiions in
Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:-
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a)  The Ph.D. degree ol the candidate has been awarded in the regular mode;
by The Ph.DD. thesis has been evaluated by at least two external examiners;
¢} Anopen Ph.D, viva voce of the candidate has been conducted;

dy  The candidate has published two research papers from his/er Ph.D. work out of which at least
one must be in a refereed journal;

e} The candidate has presented at least two research papers based on histher Ph.D. work in
conferencesfseminars supported/funded! sponsored by the UGC/CSIR/CSSRE or any other
similar agency.

Note:

l.  The fulfilment of these conditions is to be vertified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

2. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR

B. A traditional or a professional artist with highly commendable professional achievement in the concerned
subject, who has:

1) been a professional artist with three years” Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent grade in a point-scale wherever the grading system is followed), from the National School of
Drama, or any other such Institution in India or abroad;

ii) five years of regular acclaimed performance at regional/ national/ international stage, supported by
evidence; and

i) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrations in the discipline concerned,

II. Associate Professor:
Eligibility (A or B) :
A

i1 A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the University concerned for the said purpuose.

i} Eight years experience of teaching in a University/College and/ or research in a University/national-
level institutions equal o that of Assistant Professor in a University/College.

iii) A significant contribution o knowledge in the subject concemed, as evidenced by the quality
publications.

OR

B. A traditional or a professional artist, having highly commendable professional achievement in the subject
concerned, has o Master's degree, who has:

1) Been recogmised artist of Stage/ Radio/ TV,

it) Eight years of outstanding performance in the field of specialisation;
i) Experience of designing new courses and for curricula;

iv) Participated in Seminars/Conferences in reputed institutions, and

v) The ability 1o explain with logical reasoning the subject concerned and adequate knowledge 1o teach
theory with illustrations in the smd discipline.
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I11. Professor

Eligibility (A or B) :

A, An eminent scholar, having a doctoral degree, actively engaged in research with ten years of experience in

teaching and Jor research at a University/Natonal -level institution, including experience of guiding research at
the doctoral level, with vutstanding performing achievement in the field of specialisation, with a minimum of 6

research publications in the peer-reviewed or UGC Listed journals, and a total research score of 120, as per
Appendix 11, Table 2.

OR

A waditional and a professional artist, having highly commendable professional achievement in the subject
concerned, who has:

i) Master's degree, in the relevant subject;:

i) Ten years of owstanding performing achievements in the field of specialisation;
i) Made significant contribution in the field of specialisation

iv) Guided research;

v) Participated in National/International  Seminars/Conferences/Workshops  andfor  recipient  of
MNational/International Awards/Fellowships,

vi) Ability to explain with logical reasoning the subject concerned;

vil) Adequate knowledge (o teach theory, with illustrations in the said discipline.
Yoga Discipline
Assistant Professor :

Eligibility (A or B) :

Good academic record, with ot least 553% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) at the Master®s degree in Yopa or any other relevant subject, or an equivalent degree from
an IndianfToreign University.

Besides fulfilling the above gualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. [ Degree o accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M. Phal /Ph.1), Degree} Regulatons, 2009 or 2016 and their amendments from time o
tme.

OR

A Master's degree in any discipline with at least 35% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and o Ph.D. Degree in Yoga* in accordance with the University Grants
Commuission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from tme (o time as the case may be,

*MNote: Considering the paucity of teachers in the newly-emerging feld of Yoga, this altiermative has been
provided and shall be valid only for five years from the date of notification of these Regulations

I1. ASSOCIATE PROPFESSOR

i)
i)

1i)

A good academic record, with a Ph.D. degree in the subject concerned or in a relevant discipline.

A Master's degree with a1 least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system 15 followed).

A minimum of eight years’ experience of teachmyg and/ or research in an academic/research position equivalent
o that of Assistant Professor in a Umiversity, College or Accredited Research Institunions/Industry with
evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer-
reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the critena given
i Appendix 11, Table 2.
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I1I. PROFESSOR
Eligibility (A or B) :

A,

i} An eminent scholar with Ph, I). degree in the subject concerned or in an allied/relevant subject and published
work of high quality, actively engaged in research with evidence of published work, with a minimum of 10
publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and a total
research score of at least 120 ag per the eritena given in Appendix 11 Table 2.

i) A mimimum of ten years of teaching experience in a University/College and / or experience in research at the
university/National level instituton/Industeies, with evidence of having successfully guided doctoral candidate.

Or
B. An outstanding professional, with established reputation in the relevant field, who has made significant

contiibution to the knowledge in the concerned/allied/relevant discipling, to be substantiated by credentials,

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

[. ASSISTANT PROFESSOR:
A Bachelor's Degree in Occupational Therapy (B.O.T/B. Th.O/B.O.Th.), Masters in Occupational Therapy

(M.O.THWM.Th.O./ M.Sc. O T/M.OT.), with at least 55% marks (or an equivalenl grade in a pomnl-scale
wherever the grading system is followed), from a recognised University

II. ASSOCIATE PROFESSOR:

i} Essential : A Master's Degree in Occupational Therapy (M.O.T./M.0.Th/M.5c. O.T.), with eight years'
experience as Assistant Professor.

i) Desirable: Higher Qualification, including a Ph, D, degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals.
I11. PROFESSOR:

i) Essential : Master's Degree in Occupational Therapy (M.O.T./ M.O. Th/M.Th.O./M.5¢c. O.T.), with Ten years
of total experience in Gccupational Therapy,

i) Desirable: Higher Qualification, such as Ph.DD, degree in any discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals,

IV, PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree in Occupational Therapy (M.O.T/M . Th.O/M.Oth/M Sc. O.T.), with fifteen years’
experience, which shall include five years’ experience as Professor (Occupational Therapy).

Mote:
(i) The senior-maost Professor in the mstitution shall be designated as the Principal / Director / Dean,

(11) Desirable: Higher gualification, like a Ph. D, degree i any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals,

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

1. ASSISTANT PROFESSOR;:

Bachelor's  Degree  in Physiotherapy  (B.RJTJ/B. Th/PJ/B.P.Th)Master's  Degree  in Physiotherapy
(M.&P. Th/M. Th.P/M.Sc. P.T/IMET.) with at least 55% marks (or an equivalent grade in a point scale wherever the
grading system is followed) from a recognized University,

I. ASSOCIATE PROFESSOR:

i) Essential; A Master's Degree in Physiotherapy (MP.T/M.P.Th/M ThP/M.Sc. P.T.) with eight years’
experience as Assistant Professor,
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i) Desirable: Higher Qualification, such as Ph.D, degree in any discipline of Physiotherapy recognised by the
U.G.C. and published work of high standard in peer-reviewed or UGC - listed Journals,

1. PROFESSOR:

Essential: Master's Degree in Physiotherapy (M.P.T./ M.P. Th/M.Th.B/M . Sc, B.T.), with ten years expenence.
Desirable:

(i) Higher Qualification like Ph. I). in any subject of Physiotherapy recognised by U.G.C, and

(iiy Published work of high standard in peer -reviewed or UGC- histed journals.
IV, PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree in Physiotherapy (M.E.T.M.ThE/MPth/M.Se. P T} with fifteen years total
experience, including five years expenence as Professor (Physiotherapy).

MNote!
(1) Senior-most Professor shall be designated as the Principal / Director f Dean.
(1) Desirable: Higher qualification like Ph.I). m any subject of Physiotherapy recognized by the UGC and

published work of high standard in peer reviewed or UGC listed journals,

47 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TOQ THE POSTS OF UNIVESRITY

ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

I UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN

1)

i)

HE

Mote:

(1i)

A Master's Degree in Library Science, Information Science or Documentation Science or an equivalent
professional degree, with at least 53% marks (or an equivalent grade in a point —scale, wherever the
grading system is followed)

A consistently goud academic record, with knowledge of computerization of a library.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar lest accredited by the UGC like SLET/SET or who are ur
have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Mimmum
Standards and Procedure for Award of M.Phil/PhD. Degree) Regulations, 2009 or 2016 and thesir
amendments from time 1o time as the case may be:

Provided that the, candidates registered [or the Ph.D. degree prior lo July 11, 2009, shall be governed by
the pravisions of the then existing Ordinances | Bye-laws / Regulations of the Institution awarding the
degree, and such PhD. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalenl pusitions in Universities/Colleges /
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners,
¢) Open Ph.D, viva voce of the candidate has been conducted,

d} The candidate has published two research papers from his/Mer Ph.D. work out of which at least one is
in a refereed journal,

¢) The candidate has presented at least two papers based on hisfher Ph.D work in conferences/seminars
sponsored /funded/supported by the UGC/ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) af the
University concerned.

NET/SLET/SET shall also not be required for candidates in such Master's Programmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar lest accredited by the UGC like
SLET/SET.
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[1. UNIVERSITY DEPUTY LIBRARIAN

1)

i)
i)

vl

A Master's Degree in library science/information science/documentation science, with at least 55%
marks or an equivalent grade in a point —scale, wherever grading system 15 followed.

Eight years experience as an Assistant University Librarian/Cuollege Librarian,
Evidence of innovative library services including integration of ICT in library.

A Ph.D. Degree in library science/ Information science / Documemtation Science/Archives and
manuscript keeping/computenization of library.

HLUNIVERSITY LIBRARIAN

4.8

A.

i)

i)

i)

v}

A Master's Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an cquivalent grade in a puint -scale wherever the grading system is followed.

Al least ten years as a Librarian at any level in University Library or ten years of teaching as
Assistant/Associale Professor in Library Science or ten years® expenience as a College Librarian.

Ewvidence of innovative library services, including the integration of ICT in a library.

A Ph.D. Degree in hibrary sciencefinformation science/documentation farchives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

AND

DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

University Assistant Director of Physical Education and Sports [ College Director of Physical
Education and Sporis

Eligibility (A or B) :

i) A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 35%
marks (or an equivalent grade in o point-scale, wherever the grading system is followed)

1) Record of having represented the umversity / college at the inter-umiversity finter-collegiate competitions
or the State and/ or national championships,

i) Besides fulfilling the above gualifications, the candidate must have cleared the National Eligibility Test

{

NET), conducted by the UGC or CSIR, ur a similar test accredited by the UGC, like SLET/SET, or who

are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Secience, in accordance with the Umiversity Grants Commission (Mimmum Standards  and

I
t

rocedure for Award of M, Phil/Ph.ID, Degree) Regulanons, 2009 or 2016 and their amendments from
ime to time, as the case may be:

Provided thar, candidates registered for the Ph.D, degree prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree
and such Ph.D. degree holders shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Umiversities/Colleges /
Institutions, subject o the fulfillment of the following conditions:-

a)  The Ph.D. degree of the candidate has been awarded in regular mode;
b}  The Ph.D. thesis has been evaluated by at least two external examiners;
c)  Open Ph.I}. viva voce of the candidate has been conducted;

d)  The candidate has published two rescarch papers from histher Ph), work out of which at least one 15
in @ refereed journal,

¢}  The candidate has presented at least two research papers in conference/seminar, based on his/her
Ph.D work.

Note: The fulfilmem of these conditions (a) to (e) is to be certified by the Registrar or the Dean
fAcademic Affairs) af the University concerned,
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v,

L

NET/SLET/SET shall also not be required for such Masters Programmes n disciplines for which

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC hke
SLET/SET.

Passed the physical litness test conducted in accordance with these Regulations,

OR

B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level.
I1. University Deputy Director of Physical Education and Sports
Eligibility (A or B) :

A,

i)
1)

v}

v)

A Ph.I. in Physical Education or Physical Education and Sports or Sports Science: Candidates from
outside the university system, in addition, shall also possess at least 55% marks (or an equivalent grade

in a point scale wherever grading system 15 followed) at the Master's Degree level by the university
concemed.

Eight years experience ns Umiversity Assistant DPES/College DPES.
Evidence of orgamzing competitions and conducting coaching camps of at least two weeks duration.

Evidence of having produced good performance of teams/athletes for compeutions like
state/national/inter-university/combined university, eic.

Passed the physical liiness test in accordance with these Regulations,

OR

B. An Olympic games/ world cupd world Championship medal winner who has a degree at least at the Post-Graduation

Level,

1. University Director of Physical Education and Sports

1
i)

i)

v}

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

Experience of at least wen years in Physical Education and Sports as Umiversity Assistant/Deputy DPES
or ten years as College DPES or weaching for ten years in Physical Education and Sports ar Sports
Science as AssistantfAssociale Professor,

Evidence of organising compentions and coaching camps of at least two weeks' duration,

Evidence of bhaving produced good performance of teamsfathletes for  competitions  like
staleMmationalfimter-university/combined umversity, ele.

IV, Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness
test are required to produce a medical certificate certaifying that hefshe is medically fit before undertaking such

lesls,

(b} On the production of such certificaie mentioned in sub-clause (a) above, the candidate would be required o
undertake the physical Niness est i aceordance with the following norms:

INORMS FOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

| 804) metres

| 500 metres 1200 melres 800 metres
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NORMS FOR WOMEN
8 MINUTES RUN/WALK TEST
Upto 30 Years Upto 40 Years Upto 45 Years Upto 30 Years
1000 metres 800 metres GO0 metres (M} metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURE;
5.1 Selection Committee Composition
1. Assistant Professor in the University:

{a) The Selection Committee for the post of Assistant Professor in the University shall consist of the
following persons

i) The Vice Chancellor or hisfher nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Commitiee.

) An academician not below the rank of Professor o be nominated by the Visitor/Chancellor, wherever
applicable.

i) Three experts in the subject concerned nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concerned.

iv) Dean of the Foculty concerned, wherever applicable.

v)  Head/Chairperson of the Department/School concerned.

vi) An academician representing  SC/ST/OBC/Minonty/Women/Differently-abled categories w be
nomimaled by the Vice Chancellor, if any of the candidates from any of these categories is an
applicant and if any of the above members of the selection committee does not belong to that
category,

(b} Four members, mcluding two outside subject experts, shall constitute the guorum.
II. Associate Professor in the University

{a) The Selection Committee for the post of Associate Professor in the University shall have the following
COmpositon:

i

1)

i)

v)

vi)

(b}

The Vice Chancellor or hisfher nominee, who has at least ten years of experience ag Professor, shall be
the Chairperson of the Commuttee,

An academician not below  the rank of Professor o be nominated by the
Visitor/Chancellor, wherever apphcable,

Three experts 1o the subject/hield concerned nominated by the Vice-Chancellor, out of the panel of
names approved by the relevant statutory body of the university.

Dean of the faculty, wherever applicable,
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC Minority / Women / Differently-abled categories, if any of

candidates belonging w any of  these categories is the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee does not belong 1o that category.

Al least four members, including two outside subject experts, shall constitute the quorum
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I11. Professor in the University

(a) The Selection Committee for the pust of Professor in the University shall consist of the following
PErsLns |

i} Vice-Chancellor who shall be the Chairperson of the Commattee.

i} An academician not below the rank of Professor w be nominated by the Visitor/Chancellor,
wherever applicable.

iii)  Three experis in the subject/ficld concerned 1o be nominated by the Vice- Chancellor oul of the panel
of names approved by the relevant statutory body of the university concerned,

iv}  Dean of the faculty, wherever applicable.
vl Head/Charperson of the Department/Schoul,
vi)  An academician belonging o the SC/ST/OBC Minority £ Women / Differently-abled categunes, if

any of the candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection committee does not belong (o that category.

(b} At least four members, including two outside subject expens, shall constitute the quorum,
IV. Senior Professor

(a) The Selection Commiltee for the post of Senior Professor in the University shall consist of the following
PETSONS;

i) Vice Chancellor who shall be the Chairperson of the Committee,

i) An academician not below the rank of Senior Professor/Professor with mimmum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

iii}  Three experts not below the rank of a Senior Professor/Professor with o minimum of  ten years’
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevam statutory body of the university.

iv)  Dean (not below the rank of Senior Professor/Professor with minimum ten years expenence) of the
faculty, wherever applicable,

v)  Head/Chairperson (not below the rank of Senivr Professor/Professor with minimam len years
experience) ur Senivr-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years” experience) of the Department/School,

vil  An academician (not below the rank of a Senior Professor/Professor with mimmum ten years
experience) representing SC/ST/OBC! Minority / Women / Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if
any of the above members of the selection commitiee do not belong to that category.

(b) Four members, including two outside subject experts, shall constitute the quorum.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:

(a} The Selection Commitiee for the post of Assistant Professor in Colleges, including Private and constituent
Cuolleges shall consist of the following persens:

3 Chairperson of the Governing Body of the college or histher nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Committee,

i} The Principal of the College.
i) Head of the Departiment/Teacher-incharge of the subject concerned in the College.

W) Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of colleges notified/declared as a minority educational instiuion, two
nominees of the Chairperson of the college from out of a panel of five names, preferably from
the minority community, recommended by the Viee-Chancellor of the affiliating university,
fram the list of experts suggested by the relevant statutory body of the college, of whom one
should be a subject-expert.
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v) Two subject-experts not connected with the college who shall be nominated by the

Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutery body of the
university concerned. In case of colleges notified/declared a5 minority  educational
Institutions, two subject experts not connected with the University nominated by the
Chairperson of the Governing Body of the College out of the panel of five names, preferably
from the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

vi)  An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any
of candidates belonging v any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection committee does not belong to
that category,

(b) Five members, including two outside subject experts, shall constitute the quorum.

VI. Associate Professor in Colleges, including Private and Constituent Colleges

{a) The Selection Commiltee for the post of Associale Professor in Colleges including Private and Constituent
Colleges, shall consist ol the following persons:

)]
1)
1ii)

vl

vi)

The Chairperson of the Guverning Body or histher nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.
The Head of the Department / Teacher-In charge of the concerned subject from the college.

Two Universily representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivalent position in the University, and the other must be expert in
the concerned subject, In case of Colleges notified/declared as minority educational institutions, two
nominees of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating university from the lisi

of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert.

Two subject-experts not connected with the college w be nominated by the Chairperson of the
governing body of the college out of a panel of live names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject expens not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
ol subject experts approved by the relevant statutory body.

An academician belonging o the SC/ST/OBCY Minority/Women/Differently-abled categories, il any
of candidates belonging o these categories is the applicant, to be nominated by the Vice-Chancellor, if
any ol the above members of the selection committee does not belong to that category.

(b) The quorum for the meeting shall be five, including two subject experts,

VII.  Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Commitiee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i

1}

i)

The Chairperson of the Governing Budy or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal uf the College.

The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Prolessor,

Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one
of whom shall be the Dean of College Development Council or equivalent position in the University,
and the other must be expert in the concerned subject. In case of Colleges notified/declared as minority
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v1)

(k)

educational institutions, two nominees, not below the rank of Professor, of the Chairperson of the
College from vut of a panel of five names, preferably from minority communities, recommended by
the Vice-Chancellor of the affiliating university from the list of experts suggested by the relevant
statutory body of the college of whom vne should be a subject expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minonty educational Institutions, two subject experts nol connected
with the University nominated by the Chawperson of the College Governing Body vut of the panel of
five names, preferably from minenty communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body,

An academician nol  below the rank of Professor belonging o the SC/ST/OBC/
Minority/Women/Differently-abled categories, if any of candidates belonging (o these categories is
the applicant, (o be nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong o thal category.

The quorum for the meeting shall be five, including two subject experts,

VIII.  College Principal and Professor

A. Selection Committee

(a) The Selection Committee for the post of College Principal and Professor shall have the following
composition:

{b)
(c)

i) Chairperson of the Governing Body w be the Chairperson.

i} Two members of the Governing Body of the college w be nominated by the Chairperson of whom one

shall be an expert in academic administration,

iil) Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/Tield

concerned vut of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notfied/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minority
communities. recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education experts consisung of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (1o b nominated by the Governing Body

of the college ot of a panel of six experts approved by the relevant statutory budy of the university
concerned),

An academician representing SCIST/OBC/Minority/Women/Differently-abled calegories, if any of
candidates representing these categories is the applicant, be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category,

vi) Two subjecl-gxperts not connected with the college 1o be nominated by the Chairperson of the

governing body of the college vut of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notificd/declared as minority educational instituticins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory budy.

Five members, including two experts, shall constitute the quorum.

All the selection procedures of the selection commiltee shall be completed on the day/last day of the
selection commillee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of meril, duly signed by all members of the selection committee.
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(d) The term of appointment of the College Principal shall be flive years, with eligibility for reappointment for
one more term only afler an assessment by a Committee appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIII),

() After the completion of his/her lerm as Principal, the incumbent shall join back his/her parent organisation
with the designation as Professor and in the grade of the Professor..

B. Committee for Assessment of College Principal and Professor for Second Term

The Committee for assessment 1o the post of College Principal for second term shall have the following composition:

i) MNominee of the Vice-Chancellor of the affiliating University.

1) Nominee of the Chairman, University Grants Commussion,

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of
Excellence/Autonomous College/NAAC Grade ‘A’ accredited colleges.

IX.

X.

Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing Libranian/Director Physical Education
and Sports, as the case may be. shall be associated with the Selection Commitiee as one of the subject experts,

The “Screening-cum-Evaluation Committee” for CAS  promotion of Assistant

Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:
i) The Vice-Chancellor or hisfher nominee shall be the Chairperson of the Commitiee;
i1)  The Dean of the Faculty concerned.
ii1) The Head of the Department /Chairperson of the School; and

iv}) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

B. For College teachers:
1) The Principal of the college;
1) Head (Teacher-Incharge of the department concerned from the college;

i) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university
panel of experts,

C, For University Assistant Librarian:
i} The Vice-Chancellor shall be the Chairperson of the Commuttee;
1i) The Dean of the Faculty concerned,
iii} The Librarian, University Library: and

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of
experts,

D. For College Assistant Librarian:
1) The Principal shall be the Chairperson of the Committee;
1)  The Librarian, University Library, and

i) Two experts who are working Librarians nominated by the Vice-Chaneellor from the University panel
of experts.

E. For University Assistant Director, Physical Education and Sports:

i) The Vice=Chancellor shall be the Chairpersen of the Committee;



[am [I-E7E 4] MITH 1 TAYH ¢ FAHEE 5

i) The Dean of the Faculty concerned,
iii} The University Director, Physical Education and Sports; and

iv) One expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancellor from the University panel of expens.

F. For College Director, Physical Education and Sports:

Mote:

3l

5.3

5.4

i} The Principal shall be the Chairperson of the Committee:
i} The University Director, Physical Education and Sports; and

iif) Two experts in Physical Education and Sports Administration from University system nomimnated by
the Vice-Chancellor from the University panel of experts.

The quorum for these committees in all categories shall be three which will include one subject expert/
university nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidae
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specilied:

{a) In Appendix 11, Table | foreach of the cadre of Assistant Professor;
(b) In Appendix 11, Table 4 for each of the cadre of Librarian; and
(¢) In Appendix [I,Table 5 for each of the cadre of Physical Education and Spors

shall recommentd 1o the Syndicate/ Executive Couneil /Board of Management of the University/College about
the suitability for the promaotion of the candidate(s) under CAS for implementation,

The selection process shall be completed on the day/last day of the selection committee meeting, wherein the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection commitiee.

For all Selection Commitiees specified in these Regulations, Head of Department / Teacher-Incharge should be
gither in the same or higher rank/ position than the rank/position for which the interview is to be held,

6.0 SELECTION PROCEDURE:

1L

111

The overall selection procedure shall incorporate transparent. objective and credible methodology of analysis of
the merits and credentials of (the applicants based on the weighlage given o the performance of the candidate i

different relevant parameters and his/her performance on a grading sysiem proforma, based on Appendix 11,
Tables 1,2, 3A, 3B, 4, and 5.

In order (o make the system more credible, universities may assess the ability for teaching and / or research
aplitude through a seminar or leciure in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for buth the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations,

The universities shall adopt these Regulations for selection committees and selection procedure through their
respective statutory bodies incorporating Appendix 11, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level for
University Departments and their Constituent  colleges/ af filiated colleges (Government/Government-
aided/Autonomous!  Prvate Colleges) 1o be followed transparently in all the selection processes. The
universities may devise their awn sell-assessment-cum-performance appraisal forms for teachers i sinct
adherence Lo the Appendix 11.Table 1, 2, 3A, 38, 4, and 5 specified in these Regulations.

In all the Selection Committees of direct reeruitment of teachers and other academic stafl in universities and
colleges  provided  herein, an  academician belonging 1o the Scheduled Caste/Scheduled
Tribe/OBC/Minority/Women/Differently-abled categories, if any of candidates belonging to these categones 15
the applicant and if any of the members of the selection committee does not belong to that category, shall be
nominated by the Vice-Chancellor of the Universily, and in case of o College, Vice-Chancellor of the
University to which the college is affiliated 1o, The academician, so nominated for this purpose, shall be one
level ahove the cadre level of the applicant, and such nominee shall ensure that the norms of the Central
Government or concerned State Guvernment, in relation to the categories mentioned above, are strictly
followed during the selection process,
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V1.

VII.

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criterin and Methodology guidelines set out in these Regulations in
Appendix I1, Table 1 and 2 and reprints of all significant publications of the candidates,

Provided that the publications submitted by the candidae shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of selection.

In the case of selection of faculty members who are from outside the academic field and are considered under
Clause 4.1 (I1.B), 4.2 (LB, ILB, IILB), 43 (LB, 1L.B, IILB) and 4.4 (IIl.B) of these Regulations, the
university’s statutory bodies must lay down clear and (ransparent criteria and procedure so that only
outstanding professionals who can contribute substantially to the university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas,
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against each of the pusts in these

Regulations which need 1o be taken up by the institution while develeping the Proforma for both the direct
recruitment and the CAS promuotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGC/
National Assessmenl Accreditation Couneil (NAAC) guidelines with the Vice-Chancellor, as Charperson (in
the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including assistance n the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The 1QAC may also introduce,
wherever feasible, the student feedback sysiem as per the NAAC puidelines on institutional parameters without

ineorporating the component of the students” assessment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A.  The Assessment of the performance of College and University teachers for the CAS promotion is based on

the following criteria;

i, Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such

as being regular to ¢lass, puncluality w class, remedial teaching and clarifying doubts within and vutside
the class hours, counselling and mentoring. additonal teaching to support the college/university as and
when the need anses, ete. Examination and evaluation activities like performing of examination
supervision duties, question-papers selting for university/college examinations, participation n the
evaluation of examination answer seripts, conducting examinations for internal assessment as per the

schedule to be announced by the institution ot the beginning of each Academic Session and returning and
discussing the answers in the class.

i, Personal  Development  Related  to Teaching  and  Research  Activities:  Attending

orientation/refresher/methodology courses, development of e-contents and MOOC"s, organising seminar/
conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying oul research
projects and publishing the research output in natienal and imternational journals ete,

i,  Administrative Support and Participation in Students’ Co- curricular and Extra-curricular

Activilies.

B. Assessment Process

The following three-step process 15 recommended for carrying owt assessment for promotion under the CAS
at all levels:

Step 1: The collegefuniversity teachers shall submit w college/university an annual self-appraisal report in the
prescribed Proforma to be designed based on Tables | o 5 of Appendix I1. The report should be submatted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims made in the annual self-appraisal report, which is w be venfied by the HOIWTeacher- in-charge
ele, The submission should be through the Head of the Department (HOD Wieacher-in-charge.

Step: 2: After completion of the required years of expenience for promotion under CAS and fullilment of
other requirements indicated below, the eacher shall submit an application for promaotion under CAS,

Step 3: A CAS Promuotion shall be granted as mentioned in Clauses 6.4 of these Regulanons,
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6.1

6.2

6.3

II.

I1L.

V.

VL

Assessment Criteria and Methodology:

{a) Tables | 1w 3 of Appendix 11 are applicable w the selection of Assistant Professors/ Associate Professors/
Professors/Senior Professor in Universities and Colleges;

(b} Table 4 of Appendix 11 is applicable to Assistant Librarians/ College Librarians and Depuly Librarians for
promotion under Career Advancement Scheme; and

(c) Table 5of Appendix 11 is applicable o Assistant Directors/ College Director of Physical Education

sports and  Deputy  Directors/Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The constitution of the Selection Committees and Selecton Procedure as well as the Assessment Criternia and

Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under these Regulations shall be
effective from the daote of notification of these Regulations. However, to avoid hardship o those faculty
members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of notification of these Regulations.

A teacher who wishes to be considered for promotion under the CAS may submit in writing o the
university/college, within three months in advance of the due date, that he/she fulfils all the requirements under
the CAS and submit 1o the universityfeollege the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations, In order w avoid any delay in holding the Selection Commitiee
meetings for varivus positions under the CAS, the University/College may iniliate the process of
sereening/selection, and complete the process within six months from the receipt of application. Further, in
order W avoid any hardship, the candidates who Tulfil all other eriteria mentioned in these Regulations, as on

and till the date on which these regulations are notified, can be considered for promotion from the date, on or
after the date, on which they fulfil these eligibility conditions,

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of facully positions and equivalent cadres and Career Advancement promotions from Assistant

Professor to Associate Professor, from Associale Professor to Professor, Professor o Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
*Sereening-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix IL

The promotion under the CAS being a personal promotion to a teacher holding a substantive sanclioned post,
on his/her superannuation, the said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Commatige,

The candidate shall offer himselffhersell for assessment for promotion, if hefshe fulfils the minimum grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. Hefshe can do so three months before the due date.

The university shall send a general circular twice a year, inviting applications for the CAS promotions from the
cligible candidates.

i1 If a candidate applies for promotion on completion of the minimum eligibility period and is successlul, the
date of promotion shall be from that of minimum perivd of eligibility,

u}  If, however, the candidate finds that hefshe would fulfils the CAS promotion criteria, as defined in Tables |,

2, 4, and 5 of Appendix 11 at a later date and applies on that date and 1s successful, hisfher promotion shall
be effected from that date of the candidate fulfilling the eligibility critena.

i) The candidate who does not succeed in the first assessment, hefshe shall have 1o be re-assessed only after
one year. When such a candidate succeeds in the eventual assessment, hisfher promotion shall be deemed to
be one year from the dawe of rejection,
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Regarding the cases pending for promotions from one Academic Level/Grade Pay o another Academic
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Mimimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option (e be considered for the promotion from one Academic Level/Grade Pay 1o
another Academic Level/Grade Pay as per the following:

(1) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CAS under these Regulations,

OR

(b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance

Indicators (API} based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulanons.

The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) upto the date of notification of these Regulations for the promotion from one
Academic Level!/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments, is defined as under

i. Exemption from scoring under Category I, as defined in Appendix I of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4" Amendment), Regulations, 2016, for facully and other equivalent cadre positions.

i, Scoring in Category 11 and Category 11 fur faculty and other equivalent cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher

Education 2010 with the following combined minimum API score requirement for Category Il and Category I
taken together, as mentioned below,

Note: There shall be no minimum API score requirement for Category 1T and Category I individually
TABLE-A

(Minimum API requirement for the promotion of teachers under CAS in university departments)

S.No., Assistant Professor | Assistant  Professor | Assistant Professor | Associate  Professor
(Stage 1 AGP|(Stage 2/ AGP|(Stage 3 AGP|(Stage 4/ AGF
Rs.6000/- 1o Stage [ Re.T000/- o Stage | Rs.8000/) tor | Rs. SO0/ Ly
ZAGE Re.T000/-) | WAGE Rs.B000/-) Associate Professor (Stage
Professor  (Stage | SIAAGP Rs, 1O0H-)
AAGPE Rs.9000/-)
| Research  and | 4assessment 100fssessment Dfassessment 1 20/ assessment
Acadern period perid period perivdl
cantribution
(Catezory 111)
2 Expert Screening Screening Commitee | Selection Selection Commitiee
assessment Commiltee Committee
syslem
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Table-B
(Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)
S.No. Assistant Assistant Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3/ | (Stage 4f AGP
AGP Rs.6000/- to| AGP Rs.7000/- to| AGP Rs.8000/-) to | Re.9000/- to Professor
Stage 2/AGP | Stage IAGP | Associate (Stage SIAGP
Rs. T000/-) Rs.8000/-) Professor  (Stage | Rs.10000/-)
HAGP Rs.9000/-)
| Research  and | 2(Wassessment S0 nssessment 43/assessment 60/assessment period
Academic period period period
contribution
(Category 111}
2 Expert Screening Screening Selection Selection Commattee
assessment Committee Commitiee Commitlee
system
Table-C
(Minimum APT requirement for the promotion of Library staff under CAS in Universities)
5.N Assistant Assistant  Librarian | Assistant Librarian | Deputy Librarian (Stoge
Librarian (Stage | (Stage 2/ AGP tSelection HAGP Rs. YOO00-) o
I/ AGP Rs.6000/- Rs. 7000/~ 1o Stage Grade/Deputy Deputy Librarian (Stage
e Stage ZAGP | WAGE Rs.8000/-) Librarian) (Stage 3/ | 5 AGP Rs10,000/-)
Rs.7000/-) AGP RsB0O0O0/-) 1o
Deputy  Librarian
(Stage dAGP
R 9000/-)
Research 40/ nssess men 100fassessment period Siassessment pericd 120 per assessment period
and period
Academic
contribution
(Category
11
d Expert Screening Sereening Commitles Selection Comnputies Selection commitiee
assessment Commitiee
system
Table-D
(Minimum API requirement for the promotion of Library staff under CAS in Colleges)
8.Nu. Assistant Asgistant Assistant Librarian  (Selection
Librarian (Stage 1/| Librarian (Stage 27| Grade/Depuly Librarian) (Stage 3/
AGP Hs.o000/- to| AGP Rs. 7000/~ to] AGP Rs.8000/-) to Deputy Librarian
stage HAGP| Stage VAGE| (Stage 4/AGP Rs.9000/-)
Rs.7000/-) Rs. B0O00/-)
| Research and | 20/assessmien! S0/nssessment 45/ nssessment period
Academic period period
contribution
{Category 111}
2 Expert Sereening Screening Selection Commines
assessment Commillee Committee
Rysiem
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(Minimum API requirement for the promaotio

Table-E

n of University

Education and Sports)

Director/Deputy Director/Assistant Director, Physical

S.No. Assistant  Director | Assistant Director | Assistant  Director | Depuly Director
(Stage  If  AGP | (Stage 2 AGP | (Selection (Stage HAGP Rs,
Re.6000/- 1 Stage | Rs.7000/-) to Assistant Grade)dDeputy YiHy-) to Deputy
ZAGTE Rs. TOMN-) Director (Selection | Director (Stage 3 Director (Stage 5
Grade)Depuly AGP ReS8000/-) to | AGP Rs10,000/-)
Director (Stage JAGP | Deputy Director
Rs.8000/-) {Stage HAGP
Rs.9000/-)
| Research and | 4lfassessment 100fassessment period 9fifassessment period 120 per
Academic period assessment period
contribution
(Category 1)
2 Expen  assessmenl | Screening Sereening Commitiee Selection Committee | Selection
system Commillee commitles

Table-F
(Minimum API requirement for the promotion of College Director, Physical Education and Sports)
S.No. Assistant Assistant Assistant  Director  (Selection
Director (Stage| Director (Stage Grade)/Deputy Director (Stage
1/ AGP|2/ AGP Rs.7000/-| 3/ AGP Rs.8000/-) to Deputy
Rs. 6000/ - toly  to  Assistant| Director (Stage HAGP Rs.9000/-
Stage 2ZAGP| Director }
Rs. 7000/-) (Selection
Grade)/Deputy
Director  (Stage
WAGP Rs.8000/-)
I Research and  Academic| 20/assessment 50/assessment 45/nssessment period
contribution (Category II1} | perod period
2 Expert assessment system | Screening Screening Selection Commitiee
Commitlee Commillee

VIII. The requirement for Onentation course anch
mandatory upto 31" December, 2015

STAGES OF PROMOTION UNDER
AND NEWLY-APPOINTED ASSISTA
The entry-level Assist
Scheme (CAS) through tw

6.4

A,

Refresher course for promotions due under the CAS shall not be

B. Career Advancement Scheme (CAS) for Colleges teachers

L. Assistant Professor (Academic Level 10) to Assistant Profe

Eligibility: Assistant Prolessors who h
service and having a M.Phil. / PG Degree in

ave completed four years of service and having a
Professional Courses, such as LLM, M Tech. M.V.5c¢.

service for those without Ph.DJ/M.Phil/ PG Degree in Professional courses.

Atended one Orientation course of 21

Any one of the following: Completed one Refresher/

R

Regulations.

days’ duration on teaching methodology, and

Research Methodology Course

THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
NT PROFESSORS/ASSOCIATE PROFESSO RS/PROFESSORS

ant Professors (Level 10 shall be eligible for promotion under the Career Advancement
u successive levels (Level 11 and Level 12), provided they are assessed (0 fulfill the
eligibility and performance eriteria s laidd down in Clause 6.3, of these

ssor (Senlor Scale/Academic Level 11)

Ph.DD, degree or five years of
MDD, o six years of
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Traiming Teaching-Learning-

Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days)
duration,

OR

Completed one MOOCSs course (with ¢-certification) or development of e-contents in four-gquadrants / MOOC '
course during the assessment period,

CAS Promotion Criteria:
A teacher shall be promoted if;

i, Helshe gets ‘satisfactory' or ‘good’ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix I1, Table 1, and,

. The promotion i recommended by (he sereenmg-cum-evaluation commitiee.

I1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
11)

Eligibility:
1} Assistant Professors who have completed five years of service in Academic Level 1 1/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes  from  among  the  categories  of  Refresher  Courses/Research  Methedology
course/Workshops/Syllabus - Up  Gradation  Workshop/  Teaching-Learing-Evaluation/  Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (len days)
duration {or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of al least two weeks (ten days) duration); or completed MOOCs course in the relevani
subject (with e-certification); or Contribution towards development of e-content in 4-quadsant (a1 least vne
quadrant) minimum of 10 modules of a covrse/contribution towards development of at least 10 moedules of
MOOCs course/ contribution towards conducting of a MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;
1) The teacher gets “satisfactory® or ‘good’ grade in the annual performance assessment reports of at least four
of the last five years of the assessment period, (as preseribed i Appendix 11, Table 1) and
i} The promotion is recommended by the Screening-cum-evaluation commillee,

1, Assistant Professor (Selection Grade/Academic Level 12) to Associate Prolessor (Academic Level 13A)
Eligibility:

1} Assistant Professor who has completed three years of service in Academic Level |2/Selection-Grade.

2} A Ph.D. degree in subject relevant /allied/relevant discipline,

3) Any one of the following during the [ast three years: completed one course / programme from amongst  the
categories of Refresher Courses/ Methodology WorkshopdSyllabus  Up-gradation Workshopd  Teaching-
Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (len
days) duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), or completed one MOOCs course (with e-
certification); or contribution towards development of e-contents in d-guadrant(at least one quadrant) minimum

of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;

1) Hefshe gets a “satisfactory® or ‘good* grade in the annual performance assessment reports of at least two of
the last three years of the assessment period as prescribed in Appendix I1 Table 1, and

i) The promation to the post of Associate Professor is recommended by the selection committee in
accordance with these Regulations,
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IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
. Associate Professors who have completed three years of service in Academic Level 13A.
2. A Ph.D. degree in subject relevant/allied/relevant discipline.

3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three research
papers shall be published during the assessment period.

4, A minimum of | 10 Research Score as per Appendix 11, Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets “satisfactory” or "good” grade in the annual performance assessment reports of at least two of
the last three years of the assessment period, as per Appendix I Table | and at least |10 research score as per
Appendix 11, Table 2.

i} The promotion Lo the pust of Professor is recommencded by selection committee constituted in accordance with
these Regulations,

C, Career Advancement Scheme (CAS) for University teachers

I. Assistant Professor { Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:

i) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M. Tech, M, V.Sc.and M.D., or

six years of service in case of those without a Ph.DJ/M.Phil/ PG Degree in a Professional course and
satisfies the following conditions:

i) Attended one Orientation course of 21 days duration on leaching methodology,

i) Any one of the fullowing: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop! Training Teaching-Learning-Evaluation, Technology Programmes/ Facully
Development Programmes of at least one week (5 days) duration, or taken one MOOCs course (with e-

certification) or development of e-contents in four-quadrants / MOOC*s course during the assessment
period; and

iv) Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria :
A teacher shall be promoted il

i} Hefshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
three/fourffive of the last fourffive/six years of the assessment period as the case may be (as provided in
Appendix 11, Table 1), and;

i) The promotion is recommended by the sereening-cum evaluation committee.

IL. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)

Eligibility:
i) Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale,
ii} A Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii} Has done any two of the following in the last five years of Academic Level | 1/Senior Scale: Completed a
course / programme from amongst the categones of Refresher Courses/Research Methodology/
Waorkshops/ Syllabus Up-gradation Workshop! Teaching-Learning-Evaluation/ Technology Programmes /
Faculty Development Frogramme of at least two weeks (ten days) duration (or completed two courses of at
least one week (live days) duration in lieu of every single course/programme of at least two weeks (len
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days) duration), or, completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one guadrant) minimum of 10
modules of a coursefcontribution towards the development of at least 10 modules of MOOCS course/
contribution towards conduet of @ MOOCs course during the period of assessment.

iv} Published three rescarch papers in the peer-reviewed journals or UGC-listed journals during assessment
period,

CAS Promotion Criteria:

A teacher shall be promoted if:

1) The teacher gets a ‘satisfactory’ or 'good’ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix 11, Table 1) and;

i) The promation is recommended by the Sereening-cum-cvaluation committee.

I11. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Iy Assisiant Professor who has completed three years of service in Academic Level 12/ Selection grade.
7} A Ph.D Degree in the subject concernedfallied/relevant discipline.

3y  Any one of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus  Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed 1w courses of at least one week (five days) duration in lieu of every
single cowrse/programme of at least (wo weeks (ten days) duration); or completed one MOOCs course (with e-
ceptification}; or contribution towards the development of e-content in 4-quadrant (at least one guadrant)
minimum of 10 modules of a course/contribution wwards development of at least 10 modules of MOOCs
coursel contribution towards conduct of a MOOCs course during the period of assessment,

4) A minimum of seven publicatons in the peer-reviewed  or UGC-listed joumals out of which three research
papers should have been published during the assessment period.

5y  Evidence of having puided at least one Ph.D. candidate.
CAS Promotion Criteria:
A teacher shall be promoted il

i) Hefshe gets a ‘satisfactory’ or ‘good* grade in the annual performance assessment reports of at least two of the

last three years of the assessment period as specificd in Appendix 11, Table |, and hns a research score of at least
70 as per Appendix 1L Table 2.

i) The promotion is recommended by a selection commitiee constituted in accordance with these Regulations,
IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

1} An Associate Professor who has completed three years of service in Academic Level 13 A.

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

4)  Evidence of having successfully guided doctoral candidate,
5) A minimum of |10 Research Score as per Appendix 11, Table 2,
CAS Promotion Criteria:

A teacher shall be promoted i

i) Hefshe gets ‘satisfactory’ or ‘good” grade in the annual performance assessment reports of at least two of the
last three years of the assessment period, as per Appendix 1L Table 1, and at least | 10 research score, as per
Appendix [1, Table 2.

i} The promotion is recommended by o selection commiliee constituted in accordance with these Regulations.
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V. Professor { Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic
achievement. favourable review from three eminent subject -experts who are not of the rank lower than the rank of a
Senior Professor or a Professor having at least ten years' of experience, The selection shall be based vn 10 best

publications during the last 10 years and interaction with a Selection Committee constituted 1n accordance with these
Regulations,

Eligibility:
i) Ten years' experience as 8 Professor,
1) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been

successfully awarded to two candidates under hisfher supervision during the assessment period.
D. Career Advancement Scheme (CAS) for Librarians
Note:

i) The following provisions apply only to these persons who are not involved in the teaching of Library
Science. Teachers in institutions where Library Science is a teaching department shall be covered by the

provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) The Deputy Librarian in Universities shall have two levels e, Academic Level 13A and Academic Level 14

while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14,

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scale/Academic level 11) College Librarian (Sentor Scale/Academic level 11):
Eligibility:

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years of service

having a Ph.D. degree in Labrary Science/ Information Seience! Documentation Science or an equivalent degree or

five years' of experience, having at least a M Phil.degree, or six years of service for those without a M.Phil vra
Ph.D. degree.

(i} He/she has attended at least one Orientation course uf 21 days" duration; and

(i) Training, Seminar or Workshop on automaiion and digitalisation, maintenance and related activities, of af least
5 days, as per Appendix 11, Table 4,

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted iF:

i) Hefshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
three/fourffive out of the last four/fivelsix years of the assessment period as the case may be as specified in
Appendix 11, Table 4, and

i) The promotion is recommended by o sereening-cum-evaluation committee,

[I. From University Assistant Librarian (Senior Scale/Academic level 11%/College Librarian (Senior
Seale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1} Helshe has completed five years of service in that arade.

7) Hefshe has done any two of the followmng in the last five years: (i)Training/Seminar/Workshop/Course on
automation and digitalisation, (ipMaintenance and other activities as per Appendix 11, Table 4 of at least two
weeks (ten days) duration (or completed (wo courses of at least one week (Nive days) duration in licu of every
single course/programme of at least two weeks (1en days) duration), (iii) Taken/developed one MOOCs course
in the relevant subject (with e-certification), or (iv) Library up-gradation course,
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CAS Promotion Criteria:

An individual shall be promoted if:

i) Hefshe gets a ‘satisfactory” or "good’ grade in the annual performance assessment reports of at least four out of
the last five years of the assessment period, as specified in Appendix 11, Table 4, and;

1) The promotion is recommended by a sereening-cum-evaluation commitlee,

111. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection

Grade/Academic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian (Academic
Level 13A)

Iy Hefshe has completed three years of service in that grade.

7} He/she has done any one of the following i the last threée years: (iyTraining/Seminar/Workshop/Course on
automation and digitalization, (i)Maintenance and related activities as per Appendix I1,Table 4 of at least two
weeks' (ten days) duration, (it} Completed two courses of at least one week (five days) duration in liew of
every single course/programme of al least two weeks (ten days) duration), (iv) Taken/developed vne MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promaoted iF:

i) Hefshe gets a ‘satisfactory” or ‘wood® grade in the annual performance assessment reports of at least two out of
the last three years of the assessment period, as specified m Appendiz 11, Table 4; and

i} The promotion is recommended by a Selection Commillee constituted as per these Regulations on the basis of
the interview performance.

IV, The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Libra rian/College Librarians (Academic Level 14) shall be the following:

13 Hefshe has completed three years of service in that grade.

7)  He/she has done any one of the following in the last three years: (i¥Training/Seminar/Workshop/Course on
automation and digitalization, (iMantenance and related activities as per Appendix 11 Table 4 of at least
wwo weeks' (len days) duration, (iii) Completed two Courses of at least one week (five days) duration in
lieu of every single course/programme of at least iwo weeks (ten days) duration), (iv) Taken/developed vne
MOOCs course in the relevant subject (with c-certification), and (v) Library up-gradation course,

1) Evidence of innovative library services, including the inegration of ICT in a library.

4) A PhD. Degree in Library Seience/Information Science/Documentation farchives and Manuscnipt-
Keeping

CAS Promotion Criteria:

An individual shall be promoted if:

i) Hefshe gets o ‘satisfactory’ of "wond’ grade in the annual performance assessment reporis of at least two
out of the last three years of the assessment period, as specified in Appendix 1L Table 4, and

i) The promation is recommended by a Selection Commitlee constituted as per these Regulations on the basis
of the interview performance.

E. Carcer Advancement Scheme (CAS) for Directors of Physical Education and Sports
Note:

iy The following provisions apply only to those personnel who are nol involved in teaching physical

education and sports. Teachers in institutions where Physical Education and Sports is a teaching

department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

ii} The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five

levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14.



86 THE GAZETTE OF INDIA : EXTRAORDINARY [PART LII—SEC. 4]

. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of Physical
Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11)/ College Director of Physical Education and Sports (Senior Scale/Academic Level 11)

Eligibility:

1) He/she has completed four years of service with a Ph.D). degree in Physical Education or Physical Education &
Sports or Sports Science or five years of service with an M.Phil. degree or six years of service fur those without
an M.Phil or Ph.D. degree.

1) He/she has attended one Orientation course of 21 days® duration; and

Bii) Hedshe has done any one of the followmg: (a)Completed Refresher / Research Methodology Coursef workshop,
(b)Training Teaching-Learning-Evaluation Technology Programme! Faculty Development Programme of a
least 5 days duration and (¢} Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if:

i) Hefshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessmemt reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix 11, Table 5; and

i) The promotion is recommended by a screening-cum-evaluation commitlee.

I1. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical

Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1} Helshe has completed live years of service i that grade.

2} Helshe has done any twa of the fullowing in the last five years: (i)Completed one course / programme from
among the categories of refresher courses, research methudology workshops, (i Teaching-Learning-Evaluation
Technology Programmes [ Faculty Development Programmes of ai least two weeks (ten days) duration,
(iii)Completed two courses of at least one week(five days) duration in lieu of every single course/programme of
at beast two weeks (len days) duration), and (iv) Taken/developed one MOOCs course in the relevant subject
{with e-certification),

CAS Promotion Criteria:
An individual may be promoted if,

1) Hefshe gets a ‘satisfactory® or *good’ grade in the annual performance assessment reports of at least four out of
the last five years® of the assessment period as specified in Appendix 11 Table 5, and.

i) The promotion s recommended by a sereeming-cum-evaluation commitiee

I11. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/
College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy

Director of Physical Education and Sports {Academic Level 13 AY College Director of Physical Education and
Sports (Academic Level 13A)

1} Hefshe has completed three years of service,

2} Hefshe has done any one of the following during last three years: (i)Completed one course / programme from
among the categories of Refresher Courses, Rescarch Methodelogy Workshoep, (i) Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (len days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (m) Taken / developed one MOCOCs course in
relevant subject (with e-cerulication),

CAS Promotion Criteria:

An individual may be promoted if;

i} Hefshe gets a ‘satisfactory’ or ‘goud’ grade performance assessment reports of at least two out of the last three
vears of the assessment period as specifhied i Appendix 11, Table 5, and;

1) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.
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The criteria for CAS Promotions from University Deputy Director Physical Education and
Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director

Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be
the following:

Iy He/she has completed three years of service,

2) Hefshe has done any one of the following during last three years: (1)Completed one course { programme
from among the categories of Refresher Courses, Research Methodology Workshop, (ii}Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
{ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every

single course/programme of at least two weeks (1en days) duration}, (iii) Taken / developed one MOOCs
course in relevant subject (with e-certification}.

3 Evidence of organising competitions and coaching camps of at least two weeks' duration.

4} Evidence of having produced good performance of teams/athletes for competitions like state/nationalfinter-
university/combined university, ete.

5} A Ph.D. in Physical Education or Physical Education and Sports or Sports Science,

CAS Promotion Criteria:

An individual may be promoted 1f;

6.5.

i} Hefshe gets a ‘satisfactory’ or *good’ grade performance assessment repons of at lenst two out of the last
three years of the assessment period as specified in Appendix L, Table 5, and;

ii} The promotion is recommended by a selection committee comstituted as per these Regulations on the basis of
the interview performance.

Discretionary award of advance increments for thuse who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience al the appropriate level,
shall be within the competence of the appropriate authanity of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individual candidates the
context of the merits of each case, taking into aceount the pay structure of other teachers in the faculty and other
merit- specific factors, Discretionary award of advance increments is not applicable to those entering the profession
as Assistant ProfessorfAssistant Librarian/Assistant Director of Physical Education and Sports and (o those whe ane
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M. Tech. and LLM degree,
However, those entering he service as Assistant ProfessorAssistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/research experience, after ublaining a Ph.D, degree and
proven credentials, may be eligible for discretionary award of advanced increments 1o be given to the person, as
decided and recorded by the Selection Commitiee in the minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:

7.1

7.2

PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appeinted by the Executive Council on the recommendation of the Vice-
Chancellor,

It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the

Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3. VICE CHANCELLOR:

i, A person possessing the highest level of competence, integrity, morals and institutional commitment 15 10
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
distinguished pcademician, with o minimum of ten years’ of experience as Professor in a University or ten
years’ of experience in a reputed research and / or academic administeative organisation with proof of
having demonstrated academic leadership,

ii. The selection for the post of Yice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Search-cum-Selection-Commitiee, through a public notification or nomination or a talent
search process or a combination thereol. The members of such Search-cum-Selection Committee shall be
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persons’ of eminence in the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee
shall give proper weightage to the academic excellence, exposure 10 the higher education system in the
country and abroad, and adequate experience in academic and administrative governance, 1o be given in
writing along with the panel w be submitied to the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chancellors of State, Private and Deemed 1o be Universities.

i, The Visitor/Chancellor shall appoint the Viee Chancellor out of the Panel of names recommended by the
Search-cum-Selection Commitlee,

iv. The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/her eligible for all service related benefits,

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE

(b)

{c)

(d}

DUTY LEAVE:
i, Duty leave upto 30 days in an academic year may be granted for the following purposes:

(a) Auending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the university or with the permission of the umversity/college |

Delivering lectures in institutions and umversites at the invitation of such institutions or universities received
by the university, and accepted by the Vice- Chancellor/Principal of the College;

Weorking in another Indian or foreign university, any other agency, institution or organisation, when so deputed
by the university/College;

Participating in a delegabon or working on @ committee appuinied by the Central Government, Stale
Government, the UGC, a sister university or any uther similar academic body: and

For performing any other duty assigned 1o him/her by the university/college.

i, The duration of leave should be such as may be considered necessary by the sanctioning authority on each
OCCasion.

Hi. The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or
any other financial assistance beyond the amount needed for normal expenses, he/she may be sanctioned
duty leave on reduced pay and allowances.

iv. Duty leave may be combined with cared leave, hall pay leave or extraordinary leave, or Casual leave.

v, Duty leave should be given also for atending meetings in the UGC, DST, etc. where a teacher 15 invited to
share his/her expertise with an academic body, government agency or NGO.

8.2 STUDY LEAVE:

i, ‘The scheme of Study Leave provides an opportunity o avml of scholarships/fellowships awarded o the
faculty who wish 1o acquire new knowledge and to improve analytical skills. When a teacher 15 awarded a
scholarship or stipend (by whatever nomenclature called), for pursing further studies. leading to a
Ph.D/Post- doctoral qualification or for undenaking o research project in a higher education instilution
abroad, the amount of the scholarship/fellowship shall not be hnked to the recipient’s pay/salary paid W
him/er by his /her parent institution. The awardee shall be pmd salary for the entire duration of

fellowshipischolarship, provided, that he/she does not take up any other remunerative jobs, like teaching, in
the host country.

ii, A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-lime
appointment under an organisation in India or abroad. He/she may, however, be allowed 1o accepl a
fellowship or a research scholarship or an ad-hoc teaching and research assignment with an honoranum or
any other form of assistance, other than the regular employment in an institution either in India or abroad,
provided, that the Executive Council/Syndica of histher parent institution may, if it so desires, sanction
study leave on reduced pay and allowanees 1o the extent of any receipl in this regard, in-heu of teaching
ete., which may be determined by his/her employer,
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The study leave shall be granted to an eniry-level appointee as Assistanl ProfessorfAssistant
LibrarianfAssistant Director of Physical Education and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution, who is otherwise eligible for sabbatical leave)
after a minimum of three years of continuous service, (o pursue a special line of study or research directly
related to hisfher work in the University/College/nstitution or 1 make a special study of the various aspects
of University organisation and methods of education, giving full plan of the work.

The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of
the Department concerned. The leave shall not be granted for more than three years in one spell, save in
exceptional cases, in which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the University/College/Institution.

The study leave shall not be granted 1o a teacher who is due to retire within five years of the date on which
hefshe is expected 1o return to duty after the expiry of study leave,

The study leave shall be granted not more than twice during one’s entire career. However, the maximum
period of study leave admissible during the entire service shall not exceed five years,

The study leave may be granted more than once, provided, that not less than five years have elapsed after
the teacher/returned 1o duty on completion of the earlier spell of study leave. For subsequent spell of study
leave. the teacher shall indicate the work done during the period of earlier leave as also give details of work
10 be done during the proposed spell of study leave,

No teacher who has been granted study leave shall be permitted to alter substantially the course of study or
the programme of research without the permission of the Executive Council/Syndicale, in the event the
course of study falls short of study leave sancuoned, the teacher shall resume duty on the conclusion of the
course of study unless the previous approval of the Executive Council/Syndicate (o real the period of short-
fall as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty, on leave not exceeding three years, the study leave
may be combined with the earned leave, half-pay leave, extra-ordinary leave of vacation provided that the
enrned leave at the credit of the teacher shall be availed of al the discretion of the teacher. When the study
leave is taken in continuation of vacation, the period of study leave shall be deemed to begin (o run on the
expiry of the vacation. A teacher, who is selected 1o a higher post during the study leave, shall be placed in
that position and shall get the higher scale only after joining the post.

The period of study leave shall count as service for purpose of the retirement benefits (pensionfcontributory
provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of his/her
study leave, and serve the institution for the period for which the Bond has been executed.

The study leave granted w a teacher shall be deemed o have been cancelled in case it is not availed of

within 12 months of its sanction, provided, that where the study leave granted has been so cancelled. The
teacher may apply agun for such leave

A teacher availing himselffherself of the study leave, shall undertnke that he/she shall serve the
University/College/Institution for o continuous period of at least three years (o be calculated from the date
of hisfher resuming duty on the expiry of the study leave.

A teacher -
(a}  who is unable to complete his/her studies within the period of study leave granted o him/her or
(b  who Fails to rejoin the services of the University on the expiry ol hisfher study leave or

fc} who rejoins the service of the university but leaves the service withoul completing the prescrbed
period of service after rejoimng the service or

(dy who, within the said period, is dismissed or removed from the service by the University shall be liable
o refund, to the University/College/Institution, the amount of the leave salary and allowances and other

expenses, incurred un the teacher or paid o him/her or on hisfher behalf in connection with the course of
study.
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Explanation:

If a teacher asks fur extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the leave originally sanctioned, he/she shall be deemed to have failed to rejomn the service on
the expiry of hisfher leave [or the purpose of recovery of dues under these Regulations.

Notwithstanding the abuve provision, the Executive Council/Syndicate may grder that nothing n these
Regulations shall apply to a teacher who, within three years of return to duty from study leave 13 permitied
1o retire from service on medical grounds, provided further that the Executive Council/Syndicale may, in

any other exceptional case, waive or reduce, for reasons 10 be recorded the amount refundable by a teacher
under these Regulations.

xiv.  After the leave has been sanctioned, the teacher shall, before availing himselffherself of the leave, execule a
bond in favour of the University/College/Institution, binding himselffherself for the due fulfillment of the
conditions laid down in paragraph (x) to (xiii} above and give security of immovable property to the
satisfaction of the Finance Officer/ Treasurer or o fidelity bond of an insurance company or a guarantee by o
scheduled bank or furnish security of two permanent teachers for the amount which might become
refundable to the University/CollegefInstitutions in accordance with paragraph () o (xiit) above.

xv. The teacher on study leave shall submit to the Registrar/Principal of his/her parent
University/College/Institution six-monthly reports of progress in his/her studies from his/her supervisor or
the Head of the institution. Such report shall reach the Registrar/Principal within one month of the expiry of
every six months of the period of the study leave. IT the report does not reach the Registrar/Principal within
the specified time, the payment of leave salary may be deferred Lill the receipt of such repont.

xvi. The teacher on leave shall submit a comprehensive report on the completion of the study leave period.
A copy of the research document/monograph/academic paper produced during the period of the study leave
shall be put in the public domain, preferably on the website of the University/College/Institution.

wvii.  With a view to enhancing the knowledge and skills of the faculty members, especially the junior faculty, al
the level of Assistant Professor, the MHeads of universities/Colleges/Institutions and their subordinate
Departments are enjoined o be generous in the award of study leave in the interest of faculty improvement,
thereby impacting the academic standards of the University/College/Institution in the long run.

8.3 Sabbatical Leave:

i} The permanent, whole-time teachers of the university and colleges who have completed seven years'
of service as a ReaderfAssociate Professor or a Professor may be granted sabbatical leave o undertake
study or research or any other academic pursuil solely for the ohject of increasing their proficiency and
usefulness o the university and higher education system. The duration of leave shall not exceed one
year, at a time, and two years in the entire carcer of the teacher,

i) A teacher, who has availed himselffherself of study leave, would not be entitled o the sabbatical leave,
until after the expiry of five years from (he date of the weacher’s relurn from previous study leave or
any other kind of training programme of durativn of one year or more.

i) A teacher shall, during the period of sabbatical leave, be pad full pay and allowances (subject 1o the
prescribed conditions being fulfilled) at the rates applicable 1o him/her immediately prior w hisfher
proceeding on sabbatical leave.

iv] A teacher on sabbatical leave shall not take up, during the period of that leave, any regular
appointment under another vrganisation in India or abroad. He/she may, however, be allowed 10 accepl
a fellowship or a research scholarship or ad hoc teaching and research assipnment with honorarium or
any other form of assistance. uther than the regular employment in an institution of advanced studies,
provided thal in such cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical leave on reduced pay and allowances.

v) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due
date. The period of leave shall alsu count as service for purposes of pension/contributory provident
fund, provided that the teacher rejoins the university on the expiry of hisfher leave,
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8.4 Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges

The following kinds of leave would be admissible to permanent teachers:

(i) Leave treated as duty, viz. casual leave, special casual leave, and duty leave:

(11) Leave earned by duty, viz. earned leave, half-pay leave, and commuted leave;
(i) Leave not earned by duty, viz. extraordinary leave, and leave not due,
{iv) Leave not debited to leave account
(v) Leave for academic pursuits, viz, study leave, sabbatical leave and acadenic leave;
(vi) Leave on grounds of health, viz,, maternity leave and quarantine leave.

(b} The Executive Council/Syndicate may grant, in excepiional cases, for the reasons o be recorded. any
other kind of leave, subject t such terms and conditions as il may deem fit W impose.

L. Casual Leave
(1) The tistal casual leave granted to a teacher shall not exceed cight days in an academic year.
(i1} Casual leave cannotl be combined with any other kind of leave except special casual leave. However,

such casual leave may be combined with holidays including Sundays. Holidays or Sundays falling
within the peried of casual leave shall nut be counted as casual leave,

1. Special Casual Leave
(iy Special casual leave, nol exceeding 10 days in an academic year, may be granted Lo a teacher:

(a} To conduct examination of o university/Public Service Commission/Board of Examination or
any uther similar body/institution; and

(b) To inspeet academic institutions attached to a statulory board.

(i) In computing the 10 days’ leave admissible, the days of actual journey, if any, o and from the places
where activities specified above, take place, will be excluded.
(i} In addition, special casual leave wihe extent mentioned below, may also be granted,

{(a) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme.
Leave in this case shall be resiricted Lo six working days; and

(b) To a female teacher who undergoes non-puerperal sterilization, Leave in this case shall be restricted
o 14 days,

(iv)  The special casual leave shall nol aceumulate, not can it be combined with any other kind of leave except

the easual leave. It may be granted in combination with holidays or vacation by the sanctioning authority
on each occasion,

I11. Earned Leave

(1) Earned leave admissible o a teacher shall be;
(a) L/30th of the actual service, including vacationg plus
(b) 1/3rd of the period, if any, during which hefshe is required to perform duly during the
vacation,

For purposes of computation of the period of actual service, all periods” of leave except casual, special
casual, and duty leave, shall be excluded.

{1i) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of
earned leave that may be sanctioned at a ime shall nol exceed 60 days, Earned leave exceeding 60
days may, however, be sanctioned i the case of higher study, or training, or leave with medical
certificate. or when the entire leave, or a porlion thereof, 1s spent putside India.

For removal of doubt, it may be clarified |

L. When a teacher combings vacation with earned leave, the period of vacation shall be reckoned as leave

in calculating the maximum amount ol leave on average pay which may be included in the particular
period of leave.



92

THE GAZETTE OF INDIA EXTRAORDINARY [ParT HI—SEC. 4]

V.

V1

2 Incase where unly a portion of the leave is spent putside India, the grant of leave in excess of 120 days
shall be subject 1o the condition that the portion of the leave spent in India shall not, in the aggregate,
exceed 120 days.

3. Encashment of carned leave shall be allowed members of the teaching staff as applicable 1o the
employees of the Central Government or State Government,

Half-pay Leave

Half-pay leave may be sanctioned for a pericd of 20 days W0 & permanent teacher for each completed year of
service, Such leave may be granted on the basis of a medical certificate from a registered medical practitioner,
for any private affairs or for any academic purpose.

Explanation:

A "completed year of service” means the continuous service of a specified duration under the university, and
includes the periods of absence from duty as well as leave. including the extraordinary leave.

Note : Half-pay leave shall be combined with eamned leave for calculating the number of eamned leaves in case
the number of earned leaves are less than 300 for purpose of encashment of leave at the time of superannuation
as applicable to the employees of Government of India/State Government,

Commuted Leave

Commuted leave, not ¢xceeding hall the amoun ol half-pay leave due¢, may be granted to a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:

(i} Commuted leave during the entire service shall be limited to a maximum of 240 days;

(i1) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay
leave account; and

(i) The total duration of earmed leave and commuted leave taken in conjunction shall not exceed 240 days,
al a time,

Provided thal no commuted leave shall be granted under these Regulations, unless the authority
competent (o sanclion lenve has reason o believe that the wacher would retum to duty on s expiry.

Extraordinary Leave
(1) A permanent leacher may be granted extracrdinary leave when:
(a)  No other leave is admissible; or
(b)  Other leave is admissible and the teacher applies i wnting for the grant of extraordinary leave.

{ii) The extraordinary leave shall always be without pay and allowances, Tt shall pot count for an
increment exeept in the following cases:

(a) Leave taken on the hasis of medical certificates;

(b Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken due L0 Causes
beyond the control of the weacher. such as inability to join or rejoin duty due to civil commuonion or
o natural calamity, and the teacher has no other kind of leave to his credit

(¢} Leave tnken for pursuing higher studies; and

(d) Leave granted (o accepl an mvitation o a teaching post or fellowship ur research-cum- teaching
post or on assignment for technical or academic work of importance.

(111} Extraordinary leave may be combined wilh any other leave excepl the casual leave and special casual
leave, provided that the total perivd of continuous absence From duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years, except in
cases where the leave is tiken on medical certificnte. The wtal period of absence from duty shall in no
case., exceed five years in the entire service period of the individual.

(iv) The authority empowered to grant leave may commuie tetrospectively the periods of absence without
the leave into extroordimary leave.
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VIII.

IX.

XL

XI1L

9.1

‘Leave Not Due’

(1) ‘Leave not due’, may, at the discretion of the Vice-Chancellor/Principal, be granted to a permanent
teacher for a period not exceeding 360 days during the entire period of service, out of which not more
than 90 days ai a time and 180 days, in all, may be otherwise than on a medical certificate. Such leave
shall be debited against the half-pay leave earned by him/her subseqguently.

(ii) ‘Leave not due' shall not be granted, unless the Vice-Chancellor/Principal is satisfied that as far as can

reasonably be foreseen, the teacher will return 1o duty un the expiry of the leave and earn the leave
granted,

{1ii) A teacher to whom 'leave not due’ is granted shall not be permitted to tender his/her resignation from
service so long as the debit balance in histher leave account is nol wiped off by active service, or
hefshe refunds the amount paid o him/her as pay and allowances for the period not so earned. In a
case where retirement is unavoidable on account ol reason of ill-health, incapacitating the teacher for
further service, refund of leave salary for the period of leave yel o be earmed may be waived by the
Executive Council/College Governing Body.

Pravided that the Exceutive Council/College Governing Body may waive off, in any other exceptional
case, for reasons (o be recorded in writing, the refund of leave salary for the period of leave yet to be
earned,

Maternity Leave

(i) Maternity leave on full pay may be granted (o a woman teacher for a period not exceeding 180 days, to
be availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage,
including abortion. subject 1o the condition that the total leave granted in respect of this lo a woman

weacher in her career is not more than 45 days, and the application for leave is supporied by a medical
certificate.

{1i) Maternity leave may be combined with any carned leave, half-pay leave or extraordinary leave, bul
any leave applied for in continuation of the maternity leave may be granted if the request 15 supported
by a medical certificate,

Child-care Leave

Woman teachers having any minor child/children may be granted leave up o a period of two years for taking
care of the minor child/children. The child-care leave for 4 maximum period of two years (730 days) may be
granted o the woman teachers during entire service period in lines with the Central Governmenl woman
employees. In the cases, where the child-care leave is granted for more than 43 days, the
University/College/Institution may appoint a part-time / guest substitute teacher with intimation to the UGC,

Paternity Leave

Paternity leave of 15 days may be granted to male wachers during the confinement of their wife, and such leave
shall be granted only up to twa children,

Adoption leave
Adoption leave may be provided as per the rules of the Central Government,
Surrogacy leave

Leave for Surrugacy shall be applicable as per the Rules, Regulations and Morms as laid down by the
Government of India.

Research Promotion Grant

The UGC or the respective ageney (Central/Siate Governments) may provide a start-up grant at the level of Rs.
3.0 lnkhs in Social Sciences. Humanities and Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other non-vocational agademic staff 1o ke up research immediately after their appointment,

Consultancy Assignments

The consultancy rules, terms, conditiens and the model of revenue sharing between institutions and consultant-
teachers shall be as per the UGC Consultancy Rules to be provided separately.
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10.0

11.0
11.1

11.2

11.3

11.4

11.5
12.0
12.1

12.2
13.0

Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or inlernational, as Assistant Professor, Associate Professor or
Professor or equivalent in a University, College, National Laboratories or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the

direct recruitment and promotion under the CAS of a ieacher as Assistant Professor, Associate Professor,
Professer or any other nomenclature, provided that:

(a) The essential qualifications of the pust held were not lower than the qualifications prescribed by the
UGC for Assistant Professor, Associate Professor and Professor, as the case may be.
(b) The post isfwas in an equivalent grade or of the pre-revised scale of pay as the post of Assistant

Professor (Lecturer) Associate Professor (Reader) and Professor.

{ch The concerned Assistamt Professor, Associate Professor and Professor should possess the same
P

minimum qualifications as preseribed by the UGC for appointment W the post of Assistant Professor,
Associate Professor and Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection procedure as lad down in the
Regulations of the University/State Government/Central Government/ Institutions concerned, for such
appointments.

(e) The previous appointment was not as guest lecturer for any duration.

(f) The previous Ad-hoe or Temporary or contractual service (by whatever nomenclature it may be called)

shall be counted for direet recruitment and for promaotion, provided that:

(i the essential qualifications of the post held were not lower than the gqualifications
preseribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case may be

(ii7  the incumbent was appuinted on the recommendation of a  duly constituted Selection
Committee/Selection Commitiee constituted as per the rules of the respective university,

(i) the incumbent was drawing total gross emoluments not less than the monthly gross salary

of a regularly appointed Assistant Professor, Associate Professor and Professor, as the case
may be; and

(g) No distinctions shall be made with reference w the nature of management of the institution where
previous service was rendered (private/local body/Government), while counting the past service under
this clause,

Period of Probation and Confirmation

The minimum period of probation of a teacher shall be one year, extendable by a maximum period of one more
year in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended by another year through a
specific order, before expiry of the first year,

Subject 1o Clause |1 of this Regulation, it is ubligatory on the part of the university/the concerned institution (u
ieeue an order of confirmation w the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of recruitment, issued from
time to time, by the Central Government,

All other Central Government rules on probation and confirmation shall be applicable mititatis muttandis,
Creation and Filling-up of Teaching Posts
Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, for one post

of Professor, there shall be (wo posts of Associate Professors and four posis of Assistant Professor, per
department,

All the sanctionedfapproved posts in the university system shall be hilled up on an urgent brasis,
Appointments on Contract Basis

The teachers should be appointed on contract basis only when it is absolutely necessary and when the student-
teacher ratio does not satisfy the laid-down norms. In any case, the number of such appointments should not
exceed 108 of the twtal number of faculty positions in a College/University, The qualifications and selection
procedure for appointing them should be the same as those applicable 1o a regularly-appointed teacher. The
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fixed emoluments paid 1o such contract leachers should not be less than the monthly gross salary of a regularly-
appointed Assistant Professor. Such appointments should not be made initinlly for more than one academic
session, and the performance of any such entrant teacher should be reviewed for academic performance before
reappointing him/her on contract hasis fur another session, Such appointments on contracl basis may alsa be
resorted 1o when absolutely necessary to fill vacancies arising due to maternity leave, child-care leave, ele.

14.00 Teaching Days

14.1

The Universities/Colleges must have at least 180 teaching, i.e., there should be a minimum of 30 weeks of actual

teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day, elc., 8 weeks for vacations and 2
weeks may be attributed o various public holidays, 1F the University adopts a 5 day week pattern, then the

number of weeks should be increased correspondingly to ensure the equivalent of 30 weeks of actual teaching,
with a 6-day week,

The above provision is summarised as follows:

| Number of weeks : 6-days a week pattern | Number of weeks : 5-days a week paltern
Categorisation University College University College

Teaching and 30 30 36 30
Learning Process {180 days) weeks (180 dayshweeks {180 days) weeks (180 doys) weeks
Admissions, 12 i H B
Examinations, and
preparation for

Examination
Vacations : I 6 6

Public Holidays 2 2 2

(to  increase and

adjust teaching days

EEDI‘I:“'II gly)

Total a2 e ad 52

14.2

in-lieu of the curtailment of vacation by 2 weeks, the umversity teachers may be credited with1/3"™ af the period
of their earned leave, However, colleges may have an option of a wital vacation of 10 weeks in a year and no
carned leave except when required o work during the vacations for which, as in the case of University teachers,
13" of the period shall be credited as Eamned Leave,

15.0 Workload

15.1

15.2

16.0
16.1

The workload of the teachers in full employment should not be less than Forty hours a week for Thirty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary far the eacher
be available for at least Five hours daily in the University/College. Teachers shall devote at least Two hours per
day for mentoring of students (minunum Fifteen students per coordinater) for Community Development/Extra-
Curricular Activities/library consultation/research in case of Under-Graduate Courses and/or at least Two hours
per day for research in case of Post-Graduate courses, for which the necessary space and infrastructure shall be
provided by the University/College. The direct teaching-learning work load should be as follows:

Assistant Professor - 16 hours per week
Associate Professor/Professor - 14 hours per week

Professors! Associate Professors/ Assistand Professors involved in administration/ extension work can devole
two hours per week from the teaching and learming huurs,

Service Agreement and Fixing of Seniority

At the time of recruitment in Universities and Cuolleges, a service agreement should be executed between the
University/College  and the leacher concerned and a copy thereof shall be deposited  with the
Registrar/Principal, Such service agreement shall be duly stamped as per the government Fates applicable.
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16.2.

16.3

17.0

The self-appraisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-

clauses contained therein and as per Tables | o 5 of Appendix I1, as per eligibility, shall form part of the
service agreement/recornd.

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the
teachers promoted under the CAS with reference to the date of eligibility as indicated in the recommendations of

the selection commitiee of the respective candidates. The rules and regulations of the respective Central/State
Government shall apply. for all other matters of semonty,

Code of Professional Ethics
L Teachers and their Responsibilities

Whoever adopts teaching as a profession assumes the obligation to conduet himself / herself in accordance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been set forth and which he/she should seek Lo inculcate among
studente must be hisfher own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should:

{1 Adhere 1o a responsible pattern of conduct and demeanor expected of them by the community;

(11) Manage their private affairs in a manner consistent with the dignity of the profession;

(i) Seek to make professional growth continuous through study and research;

(1v) Express free and frank opinion by parhcipation at professional meetings, seminars, conferences etc.,

towards the contribution of knowledge;

(v} Maintain active membership of professional organisations and strive to improve education and
profession through them;

(vi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work,
conscientiously and with dedication;

(vi)  Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research,

(viiiy  Abide by the Act, Siatute and Ordinance of the University and 1o respect 11s ideals, vision, mission,
cultural practices and tradition,

{ix) Co-operate and assist in carrying out the Tunctions relating 1o the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of umversity and college examinations, including
supervision, invigilation and evaluation; and

(x) Participate in extension, co-curricular and extra-curricular activities, including the comim unity service.
1L Teachers and Students

Teachers should:

(i) Respect the rights and dignity of the student in expressing his/her opinion;

(11} Deal justly and impartially with students regardless of their religion, caste,

gender, political, ceconomie, social and physical characterisiics,

(1) Recognise the dilference in aptitude and capabilities among students and strive o meel their individual
needs;
{iv) Encourage students to improve their atlainments, develop their personalities and at the same time

contribute o community welfane;

{v) Inculcate among students scientific temper, spirit uf inquiry and ideals of democracy, patriotism, social
justice, environmental protection and peace.

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any
reason;
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(viiy  Pay attention to only the altainment of the student in the assessment of mernt,

(vii) Make themselves available to the students even beyond their class hours and help and guide students
withuul any remuneration or reward,

(1%} Aid students w develop an understanding of our national heritage and national goals; and
(x) Refrain from inciting students against other students, colleagues or administration.
I1L Teachers and Colleagues

Teachers should:

(1) Treat other members of the profession in the same Manner as they themselves wish to be treated,

(1) Speak respectfully of other teachers and render assistance for professional betterment,

(i} Refrain from making unsubstaniiated allegations against colleagues to higher authorities; and

(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their professional
endeavour.

IV, Teachers and Authorities :

Teachers should:

(1) Discharge their professional responsibilities according to the existing rules and adhere 1o procedures
and methods consistent with their profession in initiating steps through their own institutional bodies
and / or professional organisations for change of any such rule detrimental to the professional interest,

(1) Refrain from undertaking any other employment and commitment, including private tuitions and
coaching classes which are likely interfere with their professional responsibilities;

{1} Co-operate in the formuolation ol policies of the institution by accepling various offices and discharge
responsibilities which such offices may demand.

(1v} Co-operate through their organisalions in the formulation of policies of the other institutions and
accept offices:

(v) Co-operate with the authorities fur thé betterment of the institutions keeping in view the interest and in
conformity with the dignity of the profession;

{vi) Adhere to the lerms ol contract,
(vir} Give and expect due potice befure a change of position Lakes place: and

(vii)  Refrain from availing themselves of eave except on unavoidable grounds and as far as practicable

with prior intimation, keeping in view their particular responsibility for completion of academc
schedule.

V. Teachers and Non-Teaching Staff :

Teachers should :

(i} Treat the non-teaching staff as colleagues and equal partners in 4 cooperative undertaking, within
every educational institution;

{11) Help in the functioning of juint-staff councils covering both the teachers and the non-teaching staff,
V1. Teachers and Guardians

Teachers should:

(1) Try to see through teachers bodies and organisations, that institutions maintain contact with the
guardians, their students, send reports of their performance Lo the guardians whenever necessary and

meel the guardians i meetings canvened for the purpose for mutual exchange of ideas and for the
benefit of the institution

VII.  Teachers and Society
Teachers should:

(i) Recugnise that education is 4 public service and strive to keep the public informed of the
educational programmes which are being provided,
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(11 Work to improve education in the community and strengthen the community's moral and
intellectual life

(1ii) Be aware of social problems and ke part in such actuvites as would be conducive 1o the
progress ol society and hence the country as a whole;

(iv) Perform the duties of citizenship, participate in community actuvities and shoulder
responsibilities of public oifices;

(v} Refrain from taking part in or subscribing (o or assisting in any way activities, which tend o
promote feeling of hatred or enmity among different communities, religions or linguistic
groups but actively work for natonal integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The YVice-Chancellor/Pro-Yice-Chancellor/Rector should ;

(@)

(e)

(

Provide inspirational and motivational value-based academic and executive leadership to the university through

policy formation, operational management, optimization of human resources and concern for environment and
sustamability;

Conduet himself/hersell with transparency, fuirness, honesty, highest degree of ethics and decision making that
i5 in the best iterest of the university;

Act ag steward of the university's assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learming environment;

Promote the collaborative, shared and consultative work culture in the university, paving way for innovative
thinking and 1deas;

Endeavour to promuote a work culure and ethics that brings about quality, professiopalism, sausfaction and
service to the nation and society,

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional
endeavour,

College Principal should;

()

(b)
(c)
(d}
(e}

(Fy
g
(h)
(i)
()

Provide inspirational and motivational value-based academic and executive leadership to the college through policy

formation, operational manpgement, optimization of homan resources and coneem for environment  and
sustainability;

Conduct himsel[fherself with transparency, fairness, honesty, highest degree of ethics and decision making that is
in the best interest of the college;

Act as steward of the College's assels in managing the resources responsibility, optimally, effectively and
efficiently for providing o conducive working and learming environment;

Promote the collaborative, shared and consultative work culture in the college, paving way for innovative thinking
and ideas;

Endeavour (o promote a work culture and ethics that brings about quality, professionalism, sausfaction and service
1o the nation and society,

Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
Manage their private affairs 1n a manner consistent with the dignity of the profession;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;
Participate in extension, co-curricular and extra-curricular activities, including the community service.

Refrain from allowing considerations of caste, ¢creed, religion, race, gender or sex in their professional endeavour,

Director Physical Education and Sports (University/College)/Librarian (University/College) should;

(& Adhere 1o a responsible pattern of conduct and demeanor expected of them by the community;

(b Manage their private affairs in @ manner consistent with the dignity of the profession;

() Discourage and not indulge in plagiarism and other non ethical behaviour in leaching and research,

( Participate in extension, co-curricular and extra-curricular activities, including the community service.
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(8 Refrain from allowing considerations of caste, ereed, religion, race, gender or sex in their professional endeavour.
18.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education, the following recommendations shall be adopted by
the respective Universities/Colleges/Institubons:

i, The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC

Regulations and their amendments from time 1o time, in this regard, The Universities shall adopt these Regulations
within six months of their notification,

ii, There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
department, if there is no vacant seat available with the eligible Supervisors in that department, Lo the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

ii. In order to encourage research and increase country's research output, Universities shall accord permission and

provide need-based facility for college teachers 1o supervise Ph.DJ/M.Phil. scholars, Universities shall amend their
Statutes and Ordinances accordingly.

iv. All newly-recruited faculty members shall be provided one-time seed money/starl up grant/research grant for
establishing a basic researchfcamputational facility as per the provisions laid down in these regulations,

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations.

vi. Research clusters shall be created amongst the universities/fcolleges/research institutions within  the state for
sharing research facilities, human resources, skills and infrastructure o ensure optimal utilisation of resources and
lo create synergies among higher education insiutions,

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /collegesfinstitutions wdeally before the starting of their teaching work, but definitely within one year of
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions  with  the  Pandit Madan  Mohan  Malviya National Mission on  Teachers and
Teaching(PMMMNMTT) scheme shall also organize such induction programmes as per their mandate,

viii, These induction programmes shall be treated at par with the Orientation Programmes already being run by the
Human Resource Development Cemtres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Tnstitutions shall send the faculty members to such programmes in a phased manner so that
the teaching work does not suffer.

ix. All shori-term and long-duration capacity-building programmes for teachers/facully ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by
centres such as Schools of Education (SvEs), Teaching Learning Centres (TLCs), Faculty Development Centres
(FDCs)., Centres for Excellence in Science and Mathematics (CESMEs), Centres for Academic Leadership and
Education Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requiremnents as laid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
19.1 Incentives for Ph.D/M.Phil. and other Higher Qualification

I Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor (o persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

18 M.Phil degree holders at the time of recruitment (o the pust of Assistant Professor shall be entitled to two non-
compounded advance increments,

1ii. Those possessing Post-graduate  degree in the professional course such as LL.M.J/M.Tech/M.Arch/
M.E/M.V Se/M.D., elc. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded
advance mcrements at the entry level.

iv.
a) Teachers who complete their PhD. degree while in service shall be entitled 1o three non-compounded
increments Tixed al increment applicable at entry level only if such PhD. is in a relevant discipline of the
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discipline of employment and has been awarded by a University complying with the process prescribed by the
UGC for enrelment, course work, evaluation, ete.

b) However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if
any, and only Notification in regard to the award of Ph.D. 1s awarded, shall alse be entitled 1o the award of
three non-compounded mcrements fixed at increment applicable at entry level only, even if the umversity

awarding such Ph.D. has not yet been notified by the UGC as having comphied with the process preseribed by
the Commission.

V. In respect of every other case, a teacher who 15 already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increment applicable at entry level only if the university awarding the Ph.D, has been
notified by the UGC 1o have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case may be.

vi. Teachers in service who have not yet énrolled for PhD. shall therefore, derive the benefit of three non-
compounded increments lixed at increment applicable at entry level only on award of Ph.D. , while in service only if

such enrolment 15 with a university which complies with the entire process including that of enrolment as prescribed by
the UGC.

Vi, Teachers who acquire M.Phil. Degree or a post-graduate degree in a professional course recognised by the

relevant Statutory Body /' Council, while in service, shall be enutled o one advance increment fixed at increment
applicable at entry level only.

Vi, Five non-compounded advance increments shall be admissible o Assistant Librarian / College Libranan who
are recruited at eniry level with Ph.1). degree in the disciphine of hibrary science from a university complying with the

process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Library Science.

1%, {a) Assistant Librarian/College Librartan acquiring the degree of PhD. at any time while in service, in the
discipline of library science from a university complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled (o three non-compounded advance increments lixed
increment applicable at entry level only,

(b) Howewer, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.I). in library science al the time of coming into force of these Regulations or having already
undergone course-work as well as evaluaton, if any, and enly Noufication in regard 1o the award of Ph.ID, is

awated, shall also be entitled 1o the award of three non-compounded increments fixed at increment applicable
at entry level only.

X. In respect of every other case of persons in the post of Assistant Librarian / College Libranan or higher
positions who are already enrolled for Ph.DD. shall avail the benefit three non-compounded increments fixed at increment
apphicable at entry level only if the university awarding the Ph.D. has been notified by the UGC (o have complied with

the process prescribed by the Compuission for the award of Ph.Dan respect of either course-work or evaluation or both
as the case may be.

Al Assistant Libranan/College libranan and others in higher library positions in service who have not yel enrolled
for Ph.DD. shall therefore, derive the benefit of three non-compounded increments fixed at increment applicable at entry
level enly on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

il Two non-compounded advance increments shall be admissible for Assistant Librarian/College Librarian with
M.Phil. degree in Library Science at the entry level, Assistant Librarian/College Librarian and those in higher positions

acquiring M.Phil degree in hibrary science ot any tme during the course of their service shall be entitled 1 one advance
increment fixed at increment applicable ar eniry level only,

X, Five nc  ampounded advance increments shall be admissible wo Assistant Director of Physical Education and
Sports / College Director of Physical Education and Sports who are recruited at entry level with Ph.D. degree in the
discipline of Physical Education/Physical Education and Sports / Sports Science from a university complying with the
process prescribed by the UGC i respect of enrolment, course-work and evaluation process for the award of Ph.ID. in
Physical Education/Physical Education and Sports / Sports Science.
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xiv, Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.DJ/M.Phal at the entry level or in service once either under this regulation or under the
earlier schemes/regulations shall not be entitied o the benefit of advance increments under these Regulations,

Xv. Teachers, library and Physical Education and Sports cadres who have already availed the benefits of increments

as per the then existing policy for acquining Ph.D /M. Phil. while in service shall not be entitled o advance increments
under these Regulations.

AV For posis at the entry level where no such advance increments were admissible for possessing Ph.DJ/M.Phil.
under the earlier schemes/regulations, the benefit of advance of increments for possessing Ph.DJ/M.Phil shall be
available to only those appointments which have been made on or after the coming into force of these Regulations

19.2 Promotion

When an individual gets a promotion, his new pay on prometon would be fixed in the Pay Matnix as follows:

On promotion, the teacher or equivalent position would be given a notional increment in his/her existing Academic
Level of Pay, by moving him/her (o the next higher Cell at that Level; and the pay shown in this Cell would now be
located in the new Academic Level corresponding to the post to which he/she has been promoted, If a Cell identical
with that pay is available in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position, If the pay arrived at in this manner is less than the first Cell in
the new Level, then the pay shall be Nixed at the first Cell of the new Level.

19.3 Allowances and Benefits

I. Other allowances and benefits, such as Hometown Travel Concession, Leave Travel Concession, Special
Compensatory Allowances, Children's Educauon Allowance, Transport Allowance, House Rent Allowance, House
Building Allowance, Deputation Allowance, Travelling Allowance, Deamess Allowance, Area-based Special
Compensatory Allowance eic. for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable o the Central Government employees and be governed by the relevant rules as noufied by the
Government of India from tme 1o time

I1, Pension, Gratuity, ex-gratia compensation etc. as applicable o Central/State Government employees  shall also be
applicable to teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges including affiliated and constituent Colleges as the case may be.

II1. Medical Benefits: All medical benefits for teachers and Library and Physical Education Cadres, shall be as applicable
o the Central Government employees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of the Central Government/ Health
Scheme of respective State Government, as the case may be, for Central/State Umiversities/Colleges respectively.

APPENDICES

Appendix 1 | Fitment Tables for fixation of pay of the existing incumbents, who were in
position as on 01.01.2016, in various categories of posts indicated in the tables

(MHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.I1(1)
dated 08.11.2017

Appendix 11 Assessment Criterin and Methodol
Table 1 to 3 - For University and College Teachers
Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table 5 - For Assistant Director/Deputy Director/Director Physical Education
and Sports ete.

SANIEEVY KUMAR NMARAY AN, Under Secy.
[ADVT.-III/A/Exty /1 147/18]
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Appendix 1

Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01.01.2016, in various
categories of posts indicated in the tables
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Appendix 11
Table |

Assessment Criterin and Methodology for Universit y/College Teachers

S.No. Activity Grading Criteria
1. Teaching: (Number of classes taught/tolal classes | 0% & above - Good
assigned)x | 00%

Below 80% but 70% & above-Satisfaclory

{Classes taught includes sessions on wtorials, lab and | | oo 900 - Not satisfactory

other teaching related activities)

2 Tnvolvement in the University/College students related | Good - Involved in at least 3 activities
activilies/research activilies Satisfactory - 1-2 activities
(a) Ad"?ln’EIM!’”E msmnsnha]:lucs S0l 85 .H‘:ﬂd' Not-satisfactory - Not involved / undertaken any
Chairperson/  Dean/  Director/ Co-ordinator, L)
of the activities
Warden etc,

. . , . MNote:
(k) Examination and evaluation dutivs assigned by

the college [ university or attending the Number of aclivities can be within ur across the
examination paper evaluation. broad categories of activities

(¢) Stodent related co-curricular, extension  and
field based activities such as student clubs,
career  counsclling, study  wvisits,  student
seminars and other events, cultural, sporis,
MCC, NS5 and community services.

() Organising seminars/ conferences/ workshops,
other college/unmversity activities,

(e) Bvidence of actively mvolved in guiding Ph.D
students.

(ff Conducting minor or major research project
sponsored by national or international agencies.

(g) At least one single or joint publication in peers
reviewed or UGC list of Joumals.

Overall Grading:

Good: Goed in teaching and satisfaciory or good in activity at SLNo.2.
Or

Satisfactory: Satisfactory in teaching and good of satisfactory in activity at S1L.No.2.

Mot Satisfactory: If neither good nor satisfactory in vverall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of duration
which have been spent by the teacher on differcnt kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining perod of duration and the same shall be extrapolated for the entire period of
qssessment to arrive at the grading of the teacher. The wacher on such leaves or deputation as mentionetd above shall not
be put to any disadvantage for promotion under CAS due to histher absence from his/her teaching responsibilities
subject to the condition that such leave/deputation was undertaken with the prior approval of the competent authority

following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent
institution,
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Tahle 2
Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,

utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students’ Ph.D. award letter, eic,.)

N, | Academie/Research Activity Faculty of  Sciences | Faculty of Languages /[
/Engineering / Agriculture | Humanities / Arts [/ Social
/ Medical /Veterinary | Sciences / Library /Education
Selences ! Physical Eduocation |/
Commerce / Management &
other related disciplines

I. Research Papers in Peer-Reviewed or UGC listed (1S per paper |0 per paper
Juurnals
1. Publications (other than Research papers)
{a) Books authored which are published by ;
International publishers 12 12
Mational Publishers i 0
Chapter in Edited Book (5 05
Editor of Book by Intemational Publisher 1 10
Editer of Book by Natienal Publisher 08 08

(b) Translation works in Indian and Foreign
Languages by qualified facultics

Chapter or Research paper 3 03
Book (% (8
3. Creation of ICT mediated Teaching Learning

pedagogy and cuntent and development ol new and
innovative courses and curricula

(a) Development of Innovative pedagogy 5 05
{b) Design of new curricula nnd courses 02 per curriculnfcourse (12 per curricula/course
(e} MOOCs

Development of complele MOOCs in 4 guadrams (420 (20)
credit courselIn case of MOOCs of lesser credits 05

marksfcredit)

MODCs (developed in 4 quadran) per moduleflecture 115 (15
Content writerfsubject matier expert for eoch module ofi2 2
MOOCs (ol least one gquadrant)

Course Coordinator For MOOCs (4 credit course){Inf)8 18
case of MOOCs of lesser credits 02 marks/credi )

(d) E-Content

Development of e-Content in 4 quadrmms for a2 12
complete coursele-hook

e-Content (developed in 4 quadrants) per module (15 (15
Contribution to development of e-contenmt madule nfi2 02
complete course/paperfe-bouk (a1 least one quadrant)

Bditor of e-coment for complete course/ paper fe-book |10 10

0 {n) Research guidance
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Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted (15 per thesis submitted

M.Phil./P.G dissertation (12 per degree awarded 02 per degree awarded

{b) Research Projects Completed

More than 10 lakhs |0} 10

Less than 10 lakhs 05 (15

ie) Research Projects Ongoing :

More than 10 lakhs 05 (15

Less than 10 lakhs (12 02

{d) Consultancy 03 JE]

5 (a) Patents
International 10 10
Mational 07 07

(b) *Policy Document (Submitted to an International body/erganisation  like
UNO/UNESCO/World  Bank/International  Monetary  Fund  ele, or Central
Government or State Government)

International 10 10

Mational (7 07

Stote 04 (4

{¢) AwardsfFellowship

Internatienal 7 (7

National (5 03
6. *Invited  lectures / Resource Person/  paper

presentation in Seminars/ Conferences/Tull paper
in Conference Proceedings (Paper presented in
Seminars/Conferences and alse published as full
paper in Conference Proceedings will be counted

only ence)

International (Abroad) (07 7
International (within couniry) 15 15
MNatienal (13 (13
State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters hist)

i) Paper in refereed journals without impact factor - 5 Points

i) Paper with impact factor less than | - 10 Paints
i) Paper with impact factor between | and 2 - 15 Points
v} Paper with impact factor between 2 and 5 . 20 Points
v} Paper with impact factor between 5 and 10 - 25 Puoints
vi)  Paper with impact factor >10 - 30 Points

(a) Two authors: 70% of total value of publication for each author.

(h)  More than two authors: 70% of wial value of publication for the FirstPrincipalfCorresponding author and 30% of
total value of publication for each of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each,
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Mote:
-

Paper presented if part uf edited book ur proceeding then it

can be clamed only once.

For joint supervision of research ciudents. the formula shall be 70% of the wial score for Supervisor and Co-
supervisor, Supervisor and Co-supervisor, both shall get 7 marks each.

#For the purpuse of calculating research score of the t
of 5(b), Policy Document and &, Invited lectures/Besource
capping of thirty percent of the total research score of

cacher. the combined research score from the categones
Person/Paper presentation shall have an upper
the teacher concerned.

The research score shall be fram the minimum of three categories out of six categories.

Table: 3

Criteria for Short-listing of Candidates for [nterview for the Post of Assistant Professors in Universities

.M. | Academic Record Score
L Graduation &0 & Above =13 608 to less than|55% to less 45% to
80% = 13 than 60% =|less than
10 55% =05
2. Post-Graduation 80% & Above=125 0% to less than|553% (30% mn case uf
80% =21 SC/ST/IOBC {nomn-
creamy layer)/PWE)
1o less than 60% = 20
3. M.Phil. 60% & above = 07 550 o less than 60% = 03
4, Ph.D. 30
NET with JRF 07
NET 05
SLET/SET 03
6. Research Publications { 2 marks for| 10
each research publications published
in Peer-Reviewed or UGC-listed
Journals)
1. Teaching / Post Doctoral Experience 10
(2 marks for one year each)#
8. Awards
International / National Level 03
(Awards given by Internaticnal
Organisations/ Governmenl of Incin /
Government  of India  recognised
Mational Level Bodies)
State-Level 02
(Awards given by Stawe Government)

#However, if the period of teaching/Post-

proportionately.

MNote:

(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(i) IREFNET/SET Maximum - 07 Marks

(B)

(iii) In awards category Maximum - 03 Marks

dactoral experience is less than one year then the marks shall be reduced

Number of candidates to be called for interview shall be decided by the concerned universities,
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(C)
Academic Score - B8O
Research Publications - 10
Teaching Experience - 10
Total - 100

(D) Score shall be valid for appointment in respective State SLET/ SET Universities/ Colleges! Insututions only

Table: 3 B
Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

S N. | Academic Record Score
I Graduation 0% & Above =121 60% to less than|55% to less 45% 1w
B0% = 19 than 60%: = | less than
16 55% =10
2. Post-Graduation 0% & Above =23 60% to less than|35% (30% in case of
80% = 23 SCYSTIORC (non-
creamy  layer)/PWI)
1o less than 60% = 20
X ML.Phil. 0% & above = 07 s50, 1o less than 60% = 03
4, Ph.D. 25
3. NET with JRF 10
NET 0
SLET/SET 05

6. Research Publications ( 2 marks for 413
cach research publications published
in  Peer-Reviewed or UGC-listed

Journals)

1. Teaching / Post Doctoral Experience 10
(2 marks for one year cach)#

8. Awards
International / National Level (13

(Awards given by  International
Organisations/ Government of Inclin {
Government  of  Indin  recognised
MNational Level Bodies)

State-Level (12
( Awards given by State Government)

# However, if the period of weaching/post-doctoral experience 15 less than one year then the marks shall be reduced
proportionately.

Note :

(A)

(1) M. Phil. + Ph.D. Maximum - 25 Marks
(i1 IRFINET/SET Maximum - 10 Marks

(i1} In awards categoty Maximum - 03 Marks
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(B) Mumber of candidates 0 be called for interview shall be decided by the college.

() Academic Score - R4
Research Publications - 06
Tepching Experience - |1
TOTAL - { CH)

(I SLET/SET score shall be valid for appointment i respective State Universities/Colleges/institutions only.

Table 4
Assessment Criteria and Methodology for Librarians

S.No. Activily Grading Critena

! Regularity of attending library (calculated in 90% and ahove - Good

terms of perceniage of days attended o the :
Below 90% but 80% above - Satisfacto
total number of days hefshe s expecied W elow 90% but 80% and ab0 ki

attend) Less than 80% - Not satisfactory
While attending in the library, the individual

15 expected W undertake, inter  ahia,
following items of work:

e Library Resource and Organizativn
and maintenance of books, jourmals
and reports:

e Provision of Library reader SErVICes
guch as literalure refrjeval services
to- rescarchers and  analysis of
report.

e Assistance  lowards updating
nstitwtional website

2z, Conduct of seminars/workshops relnted to | Good - | Manonal  level  seminar/ workshop  +
library activily ur on specific books or genre Sratefinstitution level workshop/Seminar
of books.

workshop or 4 institution seminar [ workshop

Unsatisfactory — Not falling in above WO categories

Satisfactory - | Mational level seminar/ workshop or | state
lovel seminar/ workshop + | institution level seminar/

OR database.

dutabase computerized database.

UnsatisTactory — Mot falling under good or satisfactory.
OR

Good — 100% Catalogue database made up 1o date
Satisfactory- 90% catalogue database made up to date

Unsatisfactory - Catalogue database not upto mark.

(To be verified i random by the CAS Promaotion Commitleg)

% If library has a computerized Jatabase then | Goud = 100% of physical books and journals in computerized

o A £ 5 i 47 s E '
If Nibrary dogs not have A compue e atisfactory — Al least 99% of physical books and journals
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4. Checking inventory and extent of missing | Good : Checked inventory and missing book less than 0.5%
booKS Satisfactory - Checked inventory and missing book less than
| %o
Unsatisfactory - Did not check imventory
Or
Checked inventory and missing books | % or more,
& (i) Digitisation of books dabase in | Good @ Involved in any two activities
institution having no computerized database, Satisfactory | Al least one activity
(if) Promotion. of library network. Mot Satisfactory : Not involved/ undertaken any of the
(iii)Systems in place for dissemination of | activities.
information relating 10 books and  other
FESOUrces.
{iviAssistance in college admimistration and
governance related work including work
done during admissions, examinations and
extracurncular activities,
(v)iDesign and offer short-term courses for
WSErs,
(vi)Publications of at least one research
paper in UGC approved journals,
Overall Good | Good n Lem 1 and satisfactory/goud in any two other items including Item 4.
Grading Satisfactory : Satisfactory in Tem | and satisfactory /geod in any other two items including Item 4.
Mot satisfactory @ If neither good nor satisfactory in overall grading.
Note :
(1) It is recommended 1o use ICT technology o monitwr the avendance of library staff and compute the criteria of
assessment,
{2y The Librarian must submit evidence of published paper. participation certificate for refresher or methodology
course, successful resenrch guidance from Head of Department of the concerned department, praject completion.
{(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available 1o
the CAS promaotion comimitiee.
Table 5
Assessment Criteria and Methodology for Directors of Physical Education and Sports
8. No. Activity Grading Criteria
I Attendance  calculated  in terms  of | 90 and above - Good
percentage of L1EI-}'ELI attended 1w the twotal Above 80 but below 90- Satisfactory.
number of days he 1s expected (o atend,
Less than 80 - Not satisfactory.
2, Organizing intra college compelition

Good - Intra college competition in mere than
5 disciplines.

Satisfactory - Intra college competition in 3-5
chsciplines.

Unsatisfactory -
satisfactory,

Neither good  nor
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3 Insttution  participating  in exiernal Good - Natonal level competition in at least
competitions one discipline  plus  State/District level

competition in al least 3 disciplines.
Satisfactory- State level competition ia al
least one discipline plus  district  level
competition in at least 3 disciplines.

Or District level competition in at least 5
diseiplines,

Unsatisfactory -  Neither  good  nor
satisfactory.

4. Up-gradation of sports  and physical Good/Sausfactory/Not-Satisfactory 10 be
tramming infrastructure with scicntific and | assessed by the Promotion commities,
iechnological inputs.

Development  and  maintenance of
playfields and sports  and physical
Education facilities.

5. ()AL least vme student of the “menitution | Good: Involved in any two activities.
participaling 1n pational/ states unwur.r.luty Satisfactory: 1 activity
(for college levels only) teams. Crgamizing
ctate/nationalfinter universityfinter college | Not Satisfactory - Not involved! undertaken
level competition, any ol the activities.

(iBeing  iovited  for coaching  af
state/national level.

(iiiyOrganizing at least three workshops in
a year.

(iviPublications of at leasl one research
paper in  UGC approved  journal,
Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular college activities.

Overall Good: Guod in Item | and satisfactory/good in any twa uther ems.

Grading Satisfactory: Satisfactory in Item | and satisfactoryfgood in any other two items.
Not Satisfactory: |f neither good nor satisfactory in everal]l grading.

Note:

ii¥The institution must obtain student
Director of Physical and Education and Sports an

DIt is recommended o use 1CT technology (e monitor th
and compute the criteria of assessment,

{1 The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS Promotion Commitiee,

feedback. The feed-backs must be <hared with the concerned
d also the CAS Promotion commutlee.

¢ attendance of sports and physical education
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